WHEN AFFIRMATIVE ACTION WAS WHITE PDF

WHEN AFFIRMATIVE ACTION WAS WHITE PDF IS A PHRASE THAT OFTEN REFERS TO THE INFLUENTIAL BOOK “\WHEN AFFIRMATIVE
AcTIoN WAS WHITE” BY RA KATZNELSON, WHICH EXAMINES THE HISTORICAL CONTEXT OF RACIAL POLICIES IN THE UNITED
STATES. THIS ARTICLE EXPLORES THE KEY THEMES AND HISTORICAL INSIGHTS PRESENTED IN THE BOOK, ANALYZING HOW
GOVERNMENT POLICIES FAVORED WHITE AMERICANS WHILE SYSTEMATICALLY EXCLUDING AFRICAN AMERICANS FROM BENEFITS
THAT RESEMBLE AFFIRMATIVE ACTION. BY DISCUSSING KEY LEGISLATIVE ACTS, SOCIAL DYNAMICS, AND THE LONG-TERM
IMPLICATIONS OF THESE POLICIES, THE ARTICLE PROVIDES A COMPREHENSIVE UNDERSTANDING OF THE RACIAL INEQUALITIES
EMBEDDED IN AMERICAN HISTORY. ADDITIONALLY, THIS CONTENT HIGHLIGHTS THE SIGNIFICANCE OF THE BOOK IN CONTEMPORARY
DISCUSSIONS ABOUT AFFIRMATIVE ACTION, RACIAL JUSTICE, AND PUBLIC POLICY. THE FOLLOWING SECTIONS WILL GUIDE
READERS THROUGH THE HISTORICAL BACKGROUND, POLICY ANALYSIS, AND THE CONTINUING IMPACT OF THESE RACIAL
DISPARITIES.

HisToricAL CONTEXT OF AFFIRMATIVE ACTION

o GOVERNMENT PoLICIES FAVORING WHITE AMERICANS

ExcLusioN oF AFRICAN AMERICANS FROM BENEFITS

LoNG-TerM SocIAL AND EcoNoMiC IMPACTS

o CONTEMPORARY RELEVANCE OF “\WHEN AFFIRMATIVE ACTION WAS WHITE”

HisToricAL CONTEXT OF AFFIRMATIVE ACTION

THE HISTORICAL CONTEXT SURROUNDING AFFIRMATIVE ACTION IN THE UNITED STATES IS COMPLEX AND ROOTED IN THE
COUNTRY’S RACIAL AND SOCIAL DYNAMICS. PRIOR TO THE CIVIL RIGHTS MOVEMENTS OF THE | Q(JOS, NUMEROUS GOVERNMENT
PROGRAMS AND POLICIES DISPROPORTIONATELY BENEFITED WHITE AMERICANS/ OFTEN EXPLICITLY EXCLUDING BLACK AMERICANS.
THe New DEAL ERA, WHICH INTRODUCED SOCIAL WELFARE AND EMPLOYMENT PROGRAMS, IS A CRITICAL PERIOD EXAMINED IN
“\WHEN AFFIRMATIVE ACTION WAS WHITE PDF” DISCUSSIONS. THESE POLICIES WERE INTENDED TO ALLEVIATE THE ECONOMIC
HARDSHIPS OF THE GREAT DEPRESSION BUT WERE IMPLEMENTED IN WAYS THAT SYSTEMATICALLY FAVORED WHITE CITIZENS.

New DeaL PRoGrRAMS AND RACIAL DISPARITIES

THe New DEAL, INITIATED BY PRESIDENT FRANKLIN D. ROOSEVELT IN THE 19305, INTRODUCED VARIOUS SOCIAL AND ECONOMIC
REFORMS AIMED AT RECOVERY FROM THE GREAT DEPRESSION. HOWEVER, MANY OF THESE INITIATIVES, SUCH AS THE SOCIAL
SECURITY ACT AND THE NATIONAL LABOR RELATIONS ACT, WERE DESIGNED OR ADMINISTERED IN WAYS THAT EXCLUDED
AFRICAN AMERICANS, PARTICULARLY THOSE IN THE AGRICULTURAL AND DOMESTIC SECTORS WHERE BLACK LABOR WAS
PREDOMINANT. THIS EXCLUSION ENTRENCHED RACIAL INEQUALITY AND LIMITED AFRICAN AMERICANS' ACCESS TO SOCIAL SAFETY
NETS AND LABOR PROTECTIONS.

IMPACT OF SEGREGATION AND JiM CROW LAWS

SEGREGATION LAWS, COMMONLY KNOWN ASJIM Crow LAWS, CREATED A LEGAL FRAMEWORK THAT ENFORCED RACIAL
DISCRIMINATION AND SEGREGATION IN THE SOUTH. THESE LAWS AFFECTED AFRICAN AMERICANS ACCESS TO EDUCATION,
EMPLOYMENT, AND HOUSING, MAKING IT DIFFICULT FOR THEM TO BENEFIT FROM ANY GOVERNMENT PROGRAMS OR POLICIES. THE
LEGACY OF THESE LAWS CONTRIBUTED TO THE SYSTEMIC EXCLUSION THAT “WHEN AFFIRMATIVE ACTION WAS WHITE POF”
LITERATURE HIGHLIGHTS.



GOVERNMENT PoLICIES FAVORING WHITE AMERICANS

SEVERAL GOVERNMENT POLICIES DURING THE 20TH CENTURY EFFECTIVELY SERVED AS AFFIRMATIVE ACTION FOR WHITE
AMERICANS, OFFERING THEM ECONOMIC AND SOCIAL ADVANTAGES WHILE MARGINALIZING AFRICAN AMERICANS. THESE POLICIES
\WERE OFTEN RACE-NEUTRAL ON THE SURFACE BUT HAD DISCRIMINATORY EFFECTS IN PRACTICE.

HousING PoLICIES AND REDLINING

ONE OF THE MOST SIGNIFICANT EXAMPLES IS HOUSING POLICY, INCLUDING THE PRACTICE OF REDLINING BY THE FEDERAL HOUSING
ADMINISTRATION (FHA). REDLINING INVOLVED MARKING PREDOMINANTLY BLACK NEIGHBORHOODS AS HIGH-RISK FOR MORTGAGE
LENDING, WHICH PREVENTED AFRICAN AMERICANS FROM OBTAINING HOME LOANS AND BUILDING GENERATIONAL WEALTH THROUGH
PROPERTY OWNERSHIP. CONVERSELY, WHITE AMERICANS RECEIVED GOVERNMENT-BACKED MORTGAGES, FACILITATING
SUBURBANIZATION AND ECONOMIC STABILITY.

VETERANS’ BENEFITS AND THE Gl BiLL

THe Gl BILL, ENACTED AFTER W ORLD W AR |I, PROVIDED RETURNING VETERANS WITH BENEFITS SUCH AS LOW-COST
MORTGAGES, EDUCATION FUNDING, AND BUSINESS LOANS. W/HILE THE BILL WAS TECHNICALLY AVAILABLE TO ALL VETERANS,
DISCRIMINATORY PRACTICES AT THE STATE AND LOCAL LEVELS LARGELY EXCLUDED BLACK VETERANS FROM ACCESSING THESE
BENEFITS. W/HITE VETERANS DISPROPORTIONATELY GAINED FROM THE Gl BILL, CONTRIBUTING TO RACIAL DISPARITIES IN
EDUCATION, HOMEOWNERSHIP, AND ECONOMIC OPPORTUNITY.

EXCLUSION OF AFRICAN AMERICANS FROM BENEFITS

THE EXCLUSION OF AFRICAN AMERICANS FROM GOVERNMENT BENEFITS WAS NOT ALWAYS EXPLICIT BUT OFTEN OCCURRED
THROUGH POLICIES THAT, IN PRACTICE, DISADVANTAGED BLACK CITIZENS. THIS SYSTEMATIC EXCLUSION IS A CENTRAL THEME IN
“\WHEN AFFIRMATIVE ACTION WAS WHITE PDF” ANALYSES.

EMPLOYMENT DISCRIMINATION AND LABOR MARKET BARRIERS

EMPLOYMENT POLICIES AND PRACTICES FREQUENTLY MARGINALIZED AFRICAN AMERICANS BY RESTRICTING THEIR ACCESS TO
CERTAIN INDUSTRIES, UNIONS, AND SKILLED LABOR POSITIONS. THE NATIONAL LABOR RELATIONS ACT, FOR EXAMPLE,
PROTECTED THE RIGHTS OF WORKERS TO UNIONIZE BUT OFTEN EXCLUDED AGRICULTURAL AND DOMESTIC WORKERS, WHERE MANY
AFRICAN AMERICANS WERE EMPLOYED. THIS EXCLUSION LIMITED COLLECTIVE BARGAINING POWER AND FAIR LABOR PROTECTIONS
FOR BLACK WORKERS.

EbucATIONAL INEQUALITY

SEGREGATED AND UNDERFUNDED SCHOOLS IN AFRICAN AMERICAN COMMUNITIES CREATED BARRIERS TO QUALITY EDUCATION.
THIS EDUCATIONAL DISPARITY HINDERED AFRICAN AMERICANS  ABILITY TO COMPETE FOR BETTER JOBS AND ACCESS HIGHER
EDUCATION, FURTHER PERPETUATING ECONOMIC INEQUALITY. GOVERNMENT FUNDING MECHANISMS OFTEN FAVORED WHITE
SCHOOLS, REINFORCING THESE INEQUITIES.

LoNG-TERM SoclAL AND EconoMiIC IMPACTS

THE CUMULATIVE EFFECTS OF THESE EXCLUSIONARY POLICIES HAVE HAD PROFOUND AND LASTING IMPACTS ON AFRICAN
AMERICAN COMMUNITIES. THE DISPARITIES IN WEALTH, EDUCATION, AND EMPLOYMENT OPPORTUNITIES TRACE BACK TO THE ERA
WHEN AFFIRMATIVE ACTION WAS, IN PRACTICE, A BENEFIT RESERVED FOR WHITE AMERICANS.



WEALTH GAP AND ECONOMIC INEQUALITY

HOMEOWNERSHIP, A KEY DRIVER OF WEALTH ACCUMULATION IN THE UNITED STATES, WAS LARGELY INACCESSIBLE TO AFRICAN
AMERICANS DUE TO DISCRIMINATORY HOUSING POLICIES AND LENDING PRACTICES. THIS EXCLUSION CONTRIBUTED TO THE
PERSISTENT RACIAL WEALTH GAP SEEN TODAY, WITH WHITE FAMILIES HOLDING SIGNIFICANTLY MORE WEALTH ON AVERAGE THAN
BLACK FAMILIES.

EbucAaTIONAL AND EMPLOYMENT OUTCOMES

THE LEGACY OF UNEQUAL EDUCATIONAL OPPORTUNITIES AND LABOR MARKET DISCRIMINATION CONTINUES TO AFFECT AFRICAN
AMERICANS. LOWER LEVELS OF EDUCATIONAL ATTAINMENT AND LIMITED ACCESS TO HIGH-PAYING JOBS ARE DIRECT
CONSEQUENCES OF POLICIES THAT FAVORED WHITE AMERICANS DURING THE MID-20TH CENTURY.

SociAL MoBILITY CHALLENGES

THESE ECONOMIC AND SOCIAL DISPARITIES HAVE HINDERED UPWARD SOCIAL MOBILITY FOR MANY AFRICAN AMERICANS,
REINFORCING CYCLES OF POVERTY AND LIMITING ACCESS TO RESOURCES NECESSARY FOR ADVANCEMENT.

CONTEMPORARY RELEVANCE OF “\WHEN AFFIRMATIVE ACTION WAS WHITE”

THE THEMES EXPLORED IN “WHEN AFFIRMATIVE ACTION WAS WHITE PDF” REMAIN HIGHLY RELEVANT IN CONTEMPORARY
DISCUSSIONS ABOUT RACIAL EQUALITY, AFFIRMATIVE ACTION POLICIES, AND REPARATIVE JUSTICE. UNDERSTANDING THE
HISTORICAL CONTEXT OF EXCLUSION HELPS FRAME CURRENT DEBATES ABOUT EQUITY IN EDUCATION, EMPLOYMENT, AND
HOUSING.

INFORMING AFFIRMATIVE ACTION DEBATES

THE HISTORICAL ANALYSIS PROVIDED BY IRA KATZNELSON'S WORK CHALLENGES SIMPLIFIED NARRATIVES ABOUT AFFIRMATIVE
ACTION BY REVEALING THAT GOVERNMENT POLICIES HAVE LONG FAVORED WHITE AMERICANS. THIS PERSPECTIVE ENCOURAGES A
MORE NUANCED APPROACH TO POLICY-MAKING AIMED AT ADDRESSING RACIAL DISPARITIES.

PoLICY IMPLICATIONS AND REPARATIVE MEASURES

RECOGNIZING THE SYSTEMIC ADVANTAGES CONFERRED TO WHITE AMERICANS SUGGESTS THAT POLICIES AIMED AT RACIAL
EQUITY NEED TO ACCOUNT FOR HISTORICAL INJUSTICES. CALLS FOR REPARATIONS, TARGETED ECONOMIC PROGRAMS, AND
EDUCATIONAL INVESTMENTS FOR AFRICAN AMERICAN COMMUNITIES ARE INFORMED BY THESE HISTORICAL INSIGHTS.

CONTINUING RACIAL INEQUALITY IN AMERICA

THE ONGOING RACIAL DISPARITIES IN WEALTH, EDUCATION, AND EMPLOYMENT UNDERSCORE THE IMPORTANCE OF ADDRESSING THE
LEGACIES OF EXCLUSION. THE HISTORICAL CONTEXT OF AFFIRMATIVE ACTION BEING “WHITE” HIGHLIGHTS THE NEED FOR
COMPREHENSIVE STRATEGIES TO DISMANTLE SYSTEMIC RACISM.

® HISTORICAL GOVERNMENT PROGRAMS FAVORED WHITES
® REDLINING PREVENTED BLACK HOMEOWNERSHIP

o Gl BILL BENEFITS WERE INEQUITABLY DISTRIBUTED



® EMPLOYMENT AND EDUCATION BARRIERS LIMITED BLACK PROGRESS

® | ONG-TERM EFFECTS INCLUDE WEALTH AND OPPORTUNITY GAPS

FREQUENTLY AsSkeD QUESTIONS

WHAT IS THE BOOK ‘WHEN AFFIRMATIVE ACTION WAs WHITE' ABOUT?

THe Book "W/ HEN AFFIRMATIVE ACTION WAS WHITE' BY IRA KATZNELSON EXPLORES HOW NEW DEAL AND FAIR DEAL POLICIES
IN THE UNITED STATES DISPROPORTIONATELY BENEFITED WHITE AMERICANS WHILE EXCLUDING BLACK AMERICANS, EFFECTIVELY
CREATING A FORM OF RACIAL AFFIRMATIVE ACTION FOR WHITES.

\W/HO IS THE AUTHOR OF '\WHEN AFFIRMATIVE ACTION WAS WHITE'?

THE AUTHOR OF “WHEN AFFIRMATIVE ACTION W AS WHITE' IS IRA KATZNELSON, A POLITICAL SCIENTIST AND HISTORIAN.

Is THERE A ‘WHEN AFFIRMATIVE ACTION WAS WHITE' PDF AVAILABLE ONLINE?

YES, VARIOUS VERSIONS OF "W/HEN AFFIRMATIVE ACTION W AS WHITE' PDF CAN BE FOUND ONLINE THROUGH ACADEMIC
RESOURCES, LIBRARIES, OR AUTHORIZED EBOOK PLATFORMS, BUT AVAILABILITY MAY DEPEND ON COPYRIGHT RESTRICTIONS.

\WHAT HISTORICAL PERIOD DOES ‘WHEN AFFIRMATIVE ACTION WAS WHITE Focus
ONP

THE BOOK PRIMARILY FOCUSES ON THE 1930s THROUGH THE 1960s, EXAMINING NEW DEAL AND FAIR DEAL POLICIES IN THE
CONTEXT OF RACE AND SOCIAL WELFARE IN THE UNITED STATES.

WHY IS "WHEN AFFIRMATIVE ACTION WAS WHITE' CONSIDERED IMPORTANT?

[T IS IMPORTANT BECAUSE IT CHALLENGES COMMON NARRATIVES ABOUT AFFIRMATIVE ACTION BY HIGHLIGHTING HOW
GOVERNMENT SOCIAL POLICIES HISTORICALLY FAVORED WHITE AMERICANS, SHAPING RACIAL INEQUALITIES THAT PERSIST
TODAY.

Does ‘WHeN AFFIRMATIVE ACTION W AS WHITE' DISCUSS THE IMPACT OF THE NEW
DeaL?

YES/ THE BOOK DISCUSSES HOW NEwW DEAL POLICIES, WHILE PROGRESSIVE IN SOME RESPECTS, LARGELY EXCLUDED BLAck
AMERICANS FROM BENEFITS, WHICH HELPED CEMENT RACIAL DISPARITIES.

CAN | USE THE "WHEN AFFIRMATIVE AcTION W AS WHITE' PDF FOR ACADEMIC
RESEARCH?P

YES/ THE BOOK IS WIDELY CITED IN ACADEMIC RESEARCH ON RACE, POLICY, AND HISTORY, BUT MAKE SURE TO ACCESS IT
THROUGH LEGITIMATE SOURCES AND CITE IT PROPERLY.

ARE THERE SUMMARIES AVAILABLE FOR ‘\WHEN AFFIRMATIVE ACTION WAS WHITE'
PDF?

YES/ MANY EDUCATIONAL WEBSITES AND STUDY GUIDES PROVIDE SUMMARIES AND ANALYSES OF THE BOOK TO HELP READERS



UNDERSTAND ITS KEY ARGUMENTS AND THEMES.

How poes 'WHEN AFFIRMATIVE ACTION WAS WHITE' RELATE TO CURRENT
DISCUSSIONS ON RACE AND POLICY?

THE BOOK PROVIDES HISTORICAL CONTEXT THAT INFORMS CONTEMPORARY DEBATES ABOUT RACIAL INEQUALITY, AFFIRMATIVE
ACTION, AND SOCIAL JUSTICE BY REVEALING THE ORIGINS OF SYSTEMIC ADVANTAGES GRANTED TO WHITE AMERICANS IN PAST
GOVERNMENT POLICIES.

ADDITIONAL RESOURCES

1. WHen AFFIRMATIVE ACTION WAS WHITE: AN UNTOLD HISTORY OF RACIAL INEQUALITY IN TWENTIETH-CENTURY AMERICA
BY IRA KATZNELSON

THIS SEMINAL WORK EXPLORES HOW NEW DEAL AND FAIR DEAL POLICIES IN THE MID-20TH CENTURY FAVORED WHITE
AMERICANS, OFTEN EXCLUDING AFRICAN AMERICANS FROM ECONOMIC AND SOCIAL BENEFITS. KATZNELSON ARGUES THAT
AFFIRMATIVE ACTION POLICIES, WHICH EMERGED LATER, WERE RESPONSES TO THESE EARLIER RACIALLY BIASED POLICIES. THE
BOOK PROVIDES A DETAILED HISTORICAL ANALYSIS OF INSTITUTIONAL RACISM EMBEDDED IN GOVERNMENT PROGRAMS AND ITS
LASTING IMPACT ON RACIAL INEQUALITY.

2. THe CoLor oF LAW: A FORGOTTEN HisTorY oF How OuUr GOVERNMENT SEGREGATED AMERICA BY RICHARD ROTHSTEIN
ROTHSTEIN EXAMINES GOVERNMENT POLICIES THAT DELIBERATELY SEGREGATED AMERICAN CITIES, CREATING LASTING RACIAL
DISPARITIES IN HOUSING AND EDUCATION. THE BOOK OFFERS A COMPREHENSIVE LOOK AT INSTITUTIONALIZED RACISM,
COMPLEMENTING THE THEMES DISCUSSED IN “\W/HEN AFFIRMATIVE ACTION WAS WHITE.” IT HIGHLIGHTS HOW GOVERNMENT
ACTIONS CONTRIBUTED TO THE RACIAL WEALTH GAP AND ONGOING INEQUALITY.

3. From THE WAR ON PoVERTY TO THE WAR on CrIME: THE MAKING OF MASS INCARCERATION IN AMERICA BY ELIZABETH
HiNTON

HINTON TRACES THE SHIFT IN FEDERAL POLICY FROM SOCIAL WELFARE PROGRAMS TO PUNITIVE CRIMINAL JUSTICE MEASURES,
DISPROPORTIONATELY AFFECTING AFRICAN AMERICAN COMMUNITIES. THE BOOK CONTEXTUALIZES THE DECLINE OF AFFIRMATIVE
ACTION'S EFFECTIVENESS WITHIN BROADER POLITICAL AND SOCIAL TRANSFORMATIONS. |T SHEDS LIGHT ON HOW RACIAL
INEQUALITY EVOLVED IN THE LATTER HALF OF THE 20TH CENTURY.

4. RACE FOR PrOFIT: HoW BANKS AND THE REAL ESTATE INDUSTRY UNDERMINED BLACK HOMEOWNERSHIP BY KEEANGA-

Y AMAHTTA TAYLOR

THIS BOOK INVESTIGATES HOW DISCRIMINATORY PRACTICES IN HOUSING FINANCE UNDERMINED BLACK HOMEOWNERSHIP, EVEN
AFTER THE CIVIL RIGHTS MOVEMENT. T AYLOR CONNECTS THESE PRACTICES TO SYSTEMIC INEQUALITIES THAT AFFIRMATIVE
ACTION POLICIES AIMED TO ADDRESS BUT COULD NOT FULLY OVERCOME. THE WORK OFFERS CRITICAL INSIGHT INTO ECONOMIC
DISPARITIES ROOTED IN RACIAL DISCRIMINATION.

5. THE New Jim CRoWw: MASS INCARCERATION IN THE AGE OF COLORBLINDNESS BY MICHELLE ALEXANDER

ALEXANDER DISCUSSES HOW THE CRIMINAL JUSTICE SYSTEM PERPETUATES RACIAL DISCRIMINATION DESPITE THE APPEARANCE OF
COLORBLIND POLICIES. THE BOOK PROVIDES A BACKDROP TO UNDERSTANDING THE LIMITATIONS OF AFFIRMATIVE ACTION IN
ADDRESSING SYSTEMIC RACISM. |T IS A KEY TEXT FOR COMPREHENDING MODERN RACIAL INEQUALITY IN AMERICA.

6. SEGREGATION: THE Rising CosTs For AMERICA BY JAMES H. CARR AND NANDINEE K. KUTTY

THIS BOOK ANALYZES THE ECONOMIC AND SOCIAL CONSEQUENCES OF RACIAL SEGREGATION IN THE UNITED STATES. |T EXPANDS
ON THEMES RELATED TO INSTITUTIONAL RACISM AND POLICY IMPACTS DISCUSSED IN “\WHEN AFFIRMATIVE ACTION W/ AS
WHITE.” THE AUTHORS ARGUE FOR COMPREHENSIVE REFORMS TO ADDRESS SEGREGATION'S ENDURING EFFECTS.

7. Biack WEALTH/ WHITE WEALTH: A New PERSPECTIVE ON RACIAL INEQUALITY BY MELVIN L. OLIVER AND THOMAS M.
SHAPIRO

OLIVER AND SHAPIRO EXPLORE THE RACIAL WEALTH GAP THROUGH HISTORICAL AND SOCIOLOGICAL LENSES, EMPHASIZING HOW
PUBLIC POLICIES HAVE SHAPED ECONOMIC DISPARITIES. THE BOOK COMPLEMENTS KATZNELSON’S WORK BY DETAILING HOW
WEALTH ACCUMULATION HAS BEEN RACIALLY STRATIFIED. |T OFFERS POLICY RECOMMENDATIONS TO REDUCE ECONOMIC
INEQUALITY.

8. UNEQUAL ProOTECTION: THE Rise oF CORPORATE DOMINANCE AND THE THEFT OF HUMAN RIGHTS BY THOM HARTMANN



\W/HILE FOCUSING ON CORPORATE POWER, THIS BOOK ALSO ADDRESSES HOW LEGAL AND POLITICAL SYSTEMS HAVE FAILED
MARGINALIZED COMMUNITIES, INCLUDING MINORITIES AFFECTED BY DISCRIMINATORY POLICIES. IT PROVIDES A BROADER
FRAMEWORK FOR UNDERSTANDING THE SOCIETAL CONTEXT IN WHICH AFFIRMATIVE ACTION POLICIES DEVELOPED. THE WORK
HIGHLIGHTS THE INTERSECTION OF ECONOMIC AND RACIAL JUSTICE ISSUES.

Q. CoLORBLIND PRIVILEGE: THE SOCIAL AND POLITICAL FUNCTIONS OF ERASING THE CoLoR LINE IN POST-RACE AMERICA BY
EpuarDO BONILLA-SILVA

BONILLA-SILVA CRITIQUES THE NOTION OF A “POST-RACIAL” SOCIETY AND EXAMINES HOW COLORBLIND IDEOLOGIES
PERPETUATE RACIAL INEQUALITIES. THE BOOK IS RELEVANT TO DISCUSSIONS ABOUT AFFIRMATIVE ACTION BY EXPOSING THE
LIMITATIONS OF POLICIES THAT IGNORE SYSTEMIC RACISM. |T OFFERS CRITICAL INSIGHTS INTO THE ONGOING CHALLENGES OF
ACHIEVING RACIAL EQUITY.
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Author: Dr. Evelyn Reed
Book Outline:

Introduction: Defining Affirmative Action and its Historical Context. Setting the stage for the
discussion of its early application to benefit white Americans.

Chapter 1: The Post-Civil War Era and the Rise of White Affirmative Action: Examining policies and
practices that favored white Americans post-Reconstruction. Land grants, access to education and
capital.

Chapter 2: The New Deal and the GI Bill: A deep dive into how these programs disproportionately
benefited white veterans, excluding or hindering Black veterans' access to opportunities.

Chapter 3: Housing Policies and Redlining: Exploring how discriminatory housing policies created
and maintained wealth disparities, primarily benefiting white communities.

Chapter 4: The Development of Modern Affirmative Action: Contrasting the initial intent of
affirmative action with its application and impact in the latter half of the 20th century. The shift in
focus from white to minority beneficiaries.

Chapter 5: The Backlash and Ongoing Debates: Examining the arguments for and against affirmative
action, exploring the criticisms and controversies surrounding its implementation.

Conclusion: Synthesizing the historical narrative and offering a nuanced perspective on the complex
legacy of affirmative action, considering its past, present, and future.
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When Affirmative Action Was White: Unpacking a
Complex History

The term "affirmative action" often evokes strong reactions, frequently associated with efforts to
redress historical and systemic discrimination against minorities. However, a crucial and often
overlooked aspect of its history involves its early application, primarily benefiting white Americans.
Understanding this historical context is essential to grasping the complexities and controversies
surrounding affirmative action today. This article delves into the often-unacknowledged history of
"white affirmative action," revealing how policies ostensibly designed for the common good
historically disadvantaged marginalized groups and cemented existing power structures.

1. Introduction: Defining Affirmative Action and its Historical
Context

Affirmative action, in its broadest sense, refers to policies designed to address past and present
discrimination by providing preferential treatment to historically disadvantaged groups. While the
modern understanding centers on efforts to promote racial and gender equality, the historical reality
is far more nuanced. The concept's origins are not inherently tied to racial justice; rather, they
emerged from a broader desire to address societal inequalities, though the beneficiaries often
reflected existing power dynamics. Before examining specific instances of white affirmative action,
it’s vital to understand the social, economic, and political climate in which these policies were
implemented. The post-Civil War era, in particular, presents a critical starting point.

2. Chapter 1: The Post-Civil War Era and the Rise of White
Affirmative Action

The Reconstruction era following the Civil War, while promising equality, ultimately fell short. While
legal frameworks were established to dismantle slavery and grant Black Americans certain rights,
the reality on the ground often contradicted these legal advancements. This period saw the rise of
Jim Crow laws and systemic segregation, but alongside this, various policies inadvertently, or even
intentionally, favored white Americans. Land grants, particularly in the West, disproportionately
benefited white settlers, while Black Americans faced significant barriers to land ownership. Access
to education and capital was also heavily skewed towards white communities, perpetuating existing
economic inequalities. These policies, though not explicitly labeled "affirmative action," effectively
functioned as such, actively promoting the advancement of white Americans while marginalizing
Black communities.



3. Chapter 2: The New Deal and the GI Bill

The New Deal programs of the 1930s, designed to alleviate the Great Depression, and the GI Bill of
Rights following World War II represent landmark examples of policies that, while intended to
benefit all veterans, disproportionately favored white Americans. The GI Bill, for instance, provided
significant benefits for education, housing, and business loans. However, systemic racism within the
housing and education sectors effectively limited Black veterans' access to these opportunities.
Redlining, a discriminatory practice that denied services to residents of certain areas based on race,
played a significant role in restricting Black veterans' ability to utilize the housing benefits offered
by the GI Bill. This resulted in a widening wealth gap that persists to this day. The New Deal,
similarly, while attempting broad social support, often excluded Black Americans from its benefits,
further exacerbating existing inequalities.

4. Chapter 3: Housing Policies and Redlining

Redlining wasn't just a byproduct of the GI Bill; it was a deeply entrenched policy that systematically
denied housing loans and other services to minority communities, overwhelmingly Black
neighborhoods. This practice, coupled with restrictive covenants that legally prevented minorities
from purchasing homes in certain areas, created segregated housing patterns and reinforced
existing wealth disparities. White Americans, by contrast, benefited from access to better housing,
leading to increased property values and the accumulation of generational wealth. This systemic
discrimination continues to have profound consequences, contributing significantly to the ongoing
racial wealth gap. The legacy of redlining continues to affect communities today, with its
consequences still visible in the form of disparate access to resources and opportunities.

5. Chapter 4: The Development of Modern Affirmative Action

The Civil Rights Movement of the 1950s and 60s, marked by significant legal victories and societal
shifts, led to the emergence of modern affirmative action policies aimed at addressing historical
discrimination against racial minorities and women. This represented a shift from the earlier, often
implicit, forms of "white affirmative action" to explicitly stated programs designed to promote
diversity and inclusion. However, the transition wasn't seamless. The development of modern
affirmative action policies was accompanied by significant debates and controversies, reflecting the
inherent complexities and challenges of addressing deeply entrenched inequalities. The shift in focus
from primarily benefiting white populations to promoting the advancement of historically
marginalized groups generated a significant backlash, laying the groundwork for present-day
arguments for and against affirmative action.



6. Chapter 5: The Backlash and Ongoing Debates

The implementation of modern affirmative action policies has faced continuous criticism and legal
challenges. Arguments against affirmative action frequently center on the principle of meritocracy,
with critics arguing that it leads to reverse discrimination and undermines the principle of equal
opportunity. Proponents of affirmative action, however, contend that it is a necessary tool to address
the ongoing effects of systemic discrimination and to promote diversity and inclusivity in education
and employment. This ongoing debate underscores the complexity of affirmative action and the
challenges of balancing competing principles of equality and fairness. The historical context of
"white affirmative action" offers a crucial perspective in this ongoing conversation, highlighting the
nuanced and complex history that shapes contemporary debates.

Conclusion: A Nuanced Perspective

Understanding the historical context of "white affirmative action" is crucial for a nuanced
understanding of the complexities surrounding affirmative action today. The policies and practices
discussed here - from land grants to redlining to the GI Bill - demonstrate how ostensibly neutral or
broadly beneficial policies could disproportionately benefit one group while systematically
disadvantaging others. This history doesn't negate the need for affirmative action to address
present-day inequalities, but it offers a crucial perspective on the long-term consequences of
seemingly innocuous policies and the enduring legacy of systemic discrimination. Acknowledging
this history is essential for fostering more equitable and just policies in the future.

FAQs:

1. What is the difference between historical and modern affirmative action? Historical affirmative
action often unintentionally or implicitly benefited white Americans through policies that
perpetuated existing inequalities. Modern affirmative action explicitly aims to rectify past and
present discrimination against minority groups.

2. How did redlining contribute to the racial wealth gap? Redlining systematically denied services to
minority communities, limiting their access to homeownership and wealth-building opportunities,
perpetuating the racial wealth gap.

3. What role did the GI Bill play in perpetuating racial inequality? While intended to benefit all
veterans, the GI Bill's benefits were limited for Black veterans due to systemic racism in housing and
education.

4. What are the main arguments for and against affirmative action? Arguments for affirmative action
emphasize addressing historical injustices and promoting diversity. Arguments against it focus on
concerns about reverse discrimination and meritocracy.



5. How does understanding "white affirmative action" inform contemporary debates? Understanding
this history provides a more complete picture of the complexities of affirmative action and
challenges assumptions about its neutrality.

6. What are some examples of "white affirmative action" beyond those discussed in the article?
Examples could include various forms of tax breaks, infrastructure projects disproportionately
benefiting white communities, and policies related to zoning and land use.

7. What is the lasting impact of "white affirmative action"? The lasting impact is evident in the
persistent racial wealth gap and ongoing inequalities in access to education, housing, and economic
opportunity.

8. What are some alternative approaches to address racial inequality? Alternative approaches
include addressing systemic issues, focusing on equitable resource distribution, and improving
access to education and healthcare.

9. How can we ensure that future policies avoid the pitfalls of past "white affirmative action"?
Careful consideration of the potential impact on all groups, attention to systemic inequalities, and
robust monitoring and evaluation are crucial.

Related Articles:

1. The Legacy of Jim Crow: How Segregation Shaped Modern America: Explores the lasting impact
of Jim Crow laws on racial inequality.

2. Redlining and its Continuing Impact on American Cities: Examines the ongoing effects of redlining
on housing and wealth disparities.

3. The GI Bill and the Creation of the American Middle Class: Discusses the GI Bill's impact,
highlighting the disparities in access.

4. A History of Housing Discrimination in the United States: Provides a detailed account of housing
discrimination across different eras.

5. The Racial Wealth Gap: Understanding the Persistent Inequality: Analyzes the causes and
consequences of the racial wealth gap.

6. Affirmative Action and the Supreme Court: Examines landmark Supreme Court cases related to
affirmative action.

7. The Debate Over Meritocracy and Affirmative Action: Delves into the core arguments for and
against affirmative action.

8. Diversity in Higher Education: The Role of Affirmative Action: Discusses the impact of affirmative
action on college admissions.

9. Beyond Affirmative Action: Exploring Alternative Approaches to Equality: Presents alternative
strategies for addressing racial inequality.

when affirmative action was white pdf: When Affirmative Action Was White: An Untold
History of Racial Inequality in Twentieth-Century America Ira Katznelson, 2006-08-17 A
groundbreaking work that exposes the twisted origins of affirmative action. In this penetrating new
analysis (New York Times Book Review) Ira Katznelson fundamentally recasts our understanding of
twentieth-century American history and demonstrates that all the key programs passed during the
New Deal and Fair Deal era of the 1930s and 1940s were created in a deeply discriminatory manner.



Through mechanisms designed by Southern Democrats that specifically excluded maids and farm
workers, the gap between blacks and whites actually widened despite postwar prosperity. In the
words of noted historian Eric Foner, Katznelson's incisive book should change the terms of debate
about affirmative action, and about the last seventy years of American history.

when affirmative action was white pdf: When Affirmative Action was White Ira
Katznelson, 2005 African Americans

when affirmative action was white pdf: White Like Me Tim Wise, Kevin Myers, 2010-10-29
Flipping John Howard Griffin's classic Black Like Me, and extending Noel Ignatiev's How The Irish
Became White into the present-day, Wise explores the meanings and consequences of whiteness,
and discusses the ways in which racial privilege can harm not just people of color, but also whites.
Using stories instead of stale statistics, Wise weaves a narrative that is at once readable and yet
scholarly; analytical and yet accessible.

when affirmative action was white pdf: Why Are All the Black Kids Sitting Together in
the Cafeteria? Beverly Daniel Tatum, 2017-09-05 The classic, New York Times-bestselling book on
the psychology of racism that shows us how to talk about race in America. Walk into any racially
mixed high school and you will see Black, White, and Latino youth clustered in their own groups. Is
this self-segregation a problem to address or a coping strategy? How can we get past our reluctance
to discuss racial issues? Beverly Daniel Tatum, a renowned authority on the psychology of racism,
argues that straight talk about our racial identities is essential if we are serious about
communicating across racial and ethnic divides and pursuing antiracism. These topics have only
become more urgent as the national conversation about race is increasingly acrimonious. This fully
revised edition is essential reading for anyone seeking to understand dynamics of race and racial
inequality in America.

when affirmative action was white pdf: Constructing Affirmative Action David Golland,
2011-04-22 Between 1965, when President Lyndon B. Johnson defined affirmative action as a
legitimate federal goal, and 1972, when President Richard M. Nixon named one of affirmative
action’s chief antagonists the head of the Department of Labor, government officials at all levels
addressed racial economic inequality in earnest. Providing members of historically disadvantaged
groups an equal chance at obtaining limited and competitive positions, affirmative action had the
potential to alienate large numbers of white Americans, even those who had viewed school
desegregation and voting rights in a positive light. Thus, affirmative action was—and continues to
be—controversial. Novel in its approach and meticulously researched, David Hamilton Golland'’s
Constructing Affirmative Action: The Struggle for Equal Employment Opportunity bridges a sizeable
gap in the literature on the history of affirmative action. Golland examines federal efforts to diversify
the construction trades from the 1950s through the 1970s, offering valuable insights into the origins
of affirmative action-related policy. Constructing Affirmative Action analyzes how community
activism pushed the federal government to address issues of racial exclusion and marginalization in
the construction industry with programs in key American cities.

when affirmative action was white pdf: Affirmative Action Tim J. Wise, 2005 First
Published in 2005. Routledge is an imprint of Taylor & Francis, an informa company.

when affirmative action was white pdf: Affirmative Action Around the World Thomas Sowell,
2004-01-01 An eminent authority presents a new perspective on affirmative action in a provocative
book that will stir fresh debate about this vitally important issue

when affirmative action was white pdf: Hope on a Tightrope Cornel West, 2008-10-15 The
New York Times best-selling author of Race Matters and Democracy Matters offers open-hearted
wisdom for our times in this courageous collection of quotations, speech excerpts, letters,
philosophy, and photographs that reflect the profound humanity that fuels the passionate public
intellectual. In a world that seesaws between unconditional love and acceptance and blind hatred
and exclusion, Hope on a Tightrope will satisfy readers in search of deep wells of inspiration and
challenge that marries the mind to the heart. This gift book features an original CD that highlights
Dr. West's outstanding spoken-word artistry. His August 2007 CD release Never Forget: A Journey of



Revelations that featured collaborations with best-selling artists Prince, Jill Scott, and Andre 3000
topped the charts as Billboard's #1 Spoken Word album.

when affirmative action was white pdf: Racing for Innocence Jennifer Pierce, 2012-09-05
How is it that recipients of white privilege deny the role they play in reproducing racial inequality?
Racing for Innocence addresses this question by examining the backlash against affirmative action
in the late 1980s and early 1990s—just as courts, universities, and other institutions began to end
affirmative action programs. This book recounts the stories of elite legal professionals at a large
corporation with a federally mandated affirmative action program, as well as the cultural narratives
about race, gender, and power in the news media and Hollywood films. Though most white men
denied accountability for any racism in the workplace, they recounted ways in which they
resisted—whether wittingly or not— incorporating people of color or white women into their
workplace lives. Drawing on three different approaches—ethnography, narrative analysis, and
fiction—to conceptualize the complexities and ambiguities of race and gender in contemporary
America, this book makes an innovative pedagogical tool.

when affirmative action was white pdf: White Guys on Campus Nolan L Cabrera, 2019 White
Guys on Campus is a critical examination of the role of race in higher education, centering
Whiteness, in an effort to unveil the frequently unconscious habits of racism among white male
students. It details many of the contours of contemporary, systemic racism, while continually
engaging the possibility of White students to engage in anti-racism.

when affirmative action was white pdf: White Identity Politics Ashley Jardina, 2019-02-28
Amidst discontent over America's growing diversity, many white Americans now view the political
world through the lens of a racial identity. Whiteness was once thought to be invisible because of
whites' dominant position and ability to claim the mainstream, but today a large portion of whites
actively identify with their racial group and support policies and candidates that they view as
protecting whites' power and status. In White Identity Politics, Ashley Jardina offers a landmark
analysis of emerging patterns of white identity and collective political behavior, drawing on
sweeping data. Where past research on whites' racial attitudes emphasized out-group hostility,
Jardina brings into focus the significance of in-group identity and favoritism. White Identity Politics
shows that disaffected whites are not just found among the working class; they make up a broad
proportion of the American public - with profound implications for political behavior and the future
of racial conflict in America.

when affirmative action was white pdf: The Color of Wealth Barbara Robles, Betsy
Leondar-Wright, Rose Brewer, 2006-06-05 For every dollar owned by the average white family in the
United States, the average family of color has less than a dime. Why do people of color have so little
wealth? The Color of Wealth lays bare a dirty secret: for centuries, people of color have been barred
by laws and by discrimination from participating in government wealth-building programs that
benefit white Americans. This accessible book—published in conjunction with one of the country's
leading economics education organizations—makes the case that until government policy tackles
disparities in wealth, not just income, the United States will never have racial or economic justice.
Written by five leading experts on the racial wealth divide who recount the asset-building histories
of Native Americans, Latinos, African Americans, Asian Americans, and European Americans, this
book is a uniquely comprehensive multicultural history of American wealth. With its focus on public
policies—how, for example, many post-World War II GI Bill programs helped whites only—The Color
of Wealth is the first book to demonstrate the decisive influence of government on Americans' net
worth.

when affirmative action was white pdf: To Fulfill These Rights Amaka Okechukwu,
2019-09-03 In 2014 and 2015, students at dozens of colleges and universities held protests
demanding increased representation of Black and Latino students and calling for a campus climate
that was less hostile to students of color. Their activism recalled an earlier era: in the 1960s and
1970s, widespread campus protest by Black and Latino students contributed to the development of
affirmative action and open admissions policies. Yet in the decades since, affirmative action has



become a magnet for conservative backlash and in many cases has been completely dismantled. In
To Fulfill These Rights, Amaka Okechukwu offers a historically informed sociological account of the
struggles over affirmative action and open admissions in higher education. Through case studies of
policy retrenchment at public universities, she documents the protracted—but not always
successful—rollback of inclusive policies in the context of shifting race and class politics.
Okechukwu explores how conservative political actors, liberal administrators and legislators, and
radical students have defined, challenged, and transformed the racial logics of colorblindness and
diversity through political struggle. She highlights the voices and actions of the students fighting
policy shifts in on-the-ground accounts of mobilization and activism, alongside incisive scrutiny of
conservative tactics and messaging. To Fulfill These Rights provides a new analysis of the politics of
higher education, centering the changing understandings and practices of race and class in the
United States. It is timely and important reading at a moment when a right-wing Department of
Justice and Supreme Court threaten the end of affirmative action.

when affirmative action was white pdf: The The Ironies of Affirmative Action John D.
Skrentny, 2018-12-01 Affirmative action has been fiercely debated for more than a quarter of a
century, producing much partisan literature, but little serious scholarship and almost nothing on its
cultural and political origins. The Ironies of Affirmative Action is the first book-length,
comprehensive, historical account of the development of affirmative action. Analyzing both the
resistance from the Right and the support from the Left, Skrentny brings to light the unique moral
culture that has shaped the affirmative action debate, allowing for starkly different policies for
different citizens. He also shows, through an analysis of historical documents and court rulings, the
complex and intriguing political circumstances which gave rise to these controversial policies. By
exploring the mystery of how it took less than five years for a color-blind policy to give way to one
that explicitly took race into account, Skrentny uncovers and explains surprising ironies: that
affirmative action was largely created by white males and initially championed during the Nixon
administration; that many civil rights leaders at first avoided advocacy of racial preferences; and
that though originally a political taboo, almost no one resisted affirmative action. With its focus on
the historical and cultural context of policy elites, The Ironies of Affirmative Action challenges
dominant views of policymaking and politics.

when affirmative action was white pdf: The Pursuit of Fairness Terry H. Anderson,
2004-06-07 Affirmative action strikes at the heart of deeply held beliefs about employment and
education, about fairness, and about the troubled history of race relations in America. Published on
the 50th anniversary of Brown v. Board of Education, this is the only book available that gives
readers a balanced, non-polemical, and lucid account of this highly contentious issue. Beginning with
the roots of affirmative action, Anderson describes African-American demands for employment in the
defense industry--spearheaded by A. Philip Randolph's threatened March on Washington in July
1941--and the desegregation of the armed forces after World War II. He investigates President
Kennedy's historic 1961 executive order that introduced the term affirmative action during the early
years of the civil rights movement and he examines President Johnson's attempts to gain equal
opportunities for African Americans. He describes President Nixon's expansion of affirmative action
with the Philadelphia Plan--which the Supreme Court upheld--along with President Carter's
introduction of set asides for minority businesses and the Bakke ruling which allowed the use of race
as one factor in college admissions. By the early 1980s many citizens were becoming alarmed by
affirmative action, and that feeling was exemplified by the Reagan administration's backlash, which
resulted in the demise and revision of affirmative action during the Clinton years. He concludes with
a look at the University of Michigan cases of 2003, the current status of the policy, and its impact.
Throughout, the author weighs each side of every issue--often finding merit in both
arguments--resulting in an eminently fair account of one of America's most heated debates. A
colorful history that brings to life the politicians, legal minds, and ordinary people who have fought
for or against affirmative action, The Pursuit of Fairness helps clear the air and calm the emotions,
as it illuminates a difficult and critically important issue.




when affirmative action was white pdf: Displacing Whiteness Ruth Frankenberg,
1997-09-22 Displacing Whiteness makes a unique contribution to the study of race dominance. Its
theoretical innovations in the analysis of whiteness are integrated with careful, substantive
explorations of whiteness on an international, multiracial, cross-class, and gendered terrain.
Contributors localize whiteness, as well as explore its sociological, anthropological, literary, and
political dimensions. Approaching whiteness as a plural rather than singular concept, the essays
describe, for instance, African American, Chicana/o, European American, and British experiences of
whiteness. The contributors offer critical readings of theory, literature, film and popular culture;
ethnographic analyses; explorations of identity formation; and examinations of racism and political
process. Essays examine the alarming epidemic of angry white men on both sides of the Atlantic;
far-right electoral politics in the UK; underclass white people in Detroit; whiteness in brownface in
the film Gandhi; the engendering of whiteness in Chicana/o movement discourses; whiteface
literature; Roland Barthes as a critic of white consciousness; whiteness in the black imagination; the
inclusion and exclusion of suburban brown-skinned white girls; and the slippery relationships
between culture, race, and nation in the history of whiteness. Displacing Whiteness breaks new
ground by specifying how whiteness is lived, engaged, appropriated, and theorized in a range of
geographical locations and historical moments, representing a necessary advance in analytical
thinking surrounding the burgeoning study of race and culture. Contributors. Rebecca Aanerud,
Angie Chabram-Dernersesian, Phil Cohen, Ruth Frankenberg, John Hartigan Jr., bell hooks, T.
Muraleedharan, Chéla Sandoval, France Winddance Twine, Vron Ware, David Wellman

when affirmative action was white pdf: The Hidden Cost of Being African American Thomas
M. Shapiro, 2004 Shapiro, the author of Black Wealth/White Wealth, blends personal stories,
interviews, empirical data, and analysis to illuminate how family assets produce dramatic
consequences in the everyday lives of ordinary citizens.

when affirmative action was white pdf: The Black-White Test Score Gap Christopher
Jencks, Meredith Phillips, 2011-01-01 The test score gap between blacks and whites—on vocabulary,
reading, and math tests, as well as on tests that claim to measure scholastic aptitude and
intelligence--is large enough to have far-reaching social and economic consequences. In their
introduction to this book, Christopher Jencks and Meredith Phillips argue that eliminating the
disparity would dramatically reduce economic and educational inequality between blacks and
whites. Indeed, they think that closing the gap would do more to promote racial equality than any
other strategy now under serious discussion. The book offers a comprehensive look at the factors
that contribute to the test score gap and discusses options for substantially reducing it. Although
significant attempts have been made over the past three decades to shrink the test score gap,
including increased funding for predominantly black schools, desegregation of southern schools, and
programs to alleviate poverty, the median black American still scores below 75 percent of American
whites on most standardized tests. The book brings together recent evidence on some of the most
controversial and puzzling aspects of the test score debate, including the role of test bias, heredity,
and family background. It also looks at how and why the gap has changed over the past generation,
reviews the educational, psychological, and cultural explanations for the gap, and analyzes its
educational and economic consequences. The authors demonstrate that traditional explanations
account for only a small part of the black-white test score gap. They argue that this is partly because
traditional explanations have put too much emphasis on racial disparities in economic resources,
both in homes and in schools, and on demographic factors like family structure. They say that
successful theories will put more emphasis on psychological and cultural factors, such as the way
black and white parents teach their children to deal with things they do not know or understand, and
the way black and white children respond to the same classroom experiences. Finally, they call for
large-scale experiments to determine the effects of schools' racial mix, class size, ability grouping,
and other policies. In addition to the editors, the contributors include Claude Steele, Ronald
Ferguson, William G. Bowen, Philip Cook, and William Julius Wilson.

when affirmative action was white pdf: Color Lines John David Skrentny, 2001-06-01 A new



ethnic order has emerged in the United States. The growing number of Latinos and Asians has
rendered the old black-and-white binary obsolete. And yet, political pundits and commentators on
both the left and the right continue to overlook the changing face of discrimination and opportunity
in today's new multiethnic, multiracial America. With Color Lines, John David Skrentny brings us a
collection of essays that reexamines the role of affirmative action and civil rights in light of this
important shift in American demographics. The book explores issues of public policy, equal
opportunity, diversity, multiculturalism, pathways to better work and higher learning, and attempts
in countries outside the United States to protect minority civil rights. Combining perspectives from
specialists in fields as diverse as sociology, history, political science, and law, Color Lines is a
balanced and broad-ranging guide for anyone interested in civil rights policy and the future of ethnic
relations in America. Contributors: Erik Bleich Lawrence D. Bobo Frank Dobbin John Aubrey
Douglass Hugh Davis Graham Kyra R. Greene Erin Kelly George R. La Noue Jennifer Lee Michael
Lichter Deborah C. Malamud Sunita Parikh John C. Sullivan Thomas J. Sugrue Carol M. Swain
Steven M. Teles Roger Waldinger Christine Min Wotipka

when affirmative action was white pdf: White Nationalism, Black Interests Ronald W.
Walters, 2003 A study of the most racially conscious aspect of the Conservative movement and its
impact on politics and current public policy. The rise of the Conservative movement in the United
States over the last two decades is evident in current public policy, including the passage of the
Welfare Reform Act, the weakening of affirmative action, and the approval of educational vouchers
for private schooling. At the same time, new rules on congressional redistricting prohibit legislators
from constructing majority black congressional districts, and blacks continue to suffer
disproportionate rates of incarceration and death-penalty sentencing. In this significant new study,
the distinguished political scientist Ronald W. Walters argues that the Conservative movement
during this period has had an inordinate impact on American governing institutions and that a
strong, though very often unstated, racial hostility drives the public policies put forth by
Conservative politicians. Walters traces the emergence of what he calls a new White Nationalism,
showing how it fuels the Conservative movement, invades the public discourse, and generates
policies that protect the interests of white voters at the expense of blacks and other nonwhites.
Using historical and contemporary examples of White Nationalist policy, as well as empirical public
opinion data, Walters demonstrates the degree to which this ideology exists among white voters and
the negative impact of its policies on the black community. White Nationalism, Black Interests terms
the current period a second Reconstruction, comparing the racial dynamics in the post-Civil Rights
era to those of the first Reconstruction following the end of the Civil War. Walters's analysis of
contemporary racial politics is uniquely valuable to scholars and lay readers alike and is sure to
spark further public debate.

when affirmative action was white pdf: The Future of Affirmative Action Richard D.
Kahlenberg, 2014 As the United States experiences dramatic demographic change--and as our
society's income inequality continues to rise--promoting racial, ethnic, and economic inclusion at
selective colleges has become more important than ever. At the same time, however, many
Americans--including several members of the U.S. Supreme Court--are uneasy with explicitly using
race as a factor in college admissions. The Court's decision in Fisher v. University of Texas
emphasized that universities can use race in admissions only when necessary, and that universities
bear the ultimate burden of demonstrating, before turning to racial classifications, that available,
workable race-neutral alternatives do not suffice. With race-based admission programs increasingly
curtailed, The Future of Affirmative Action explores race-neutral approaches as a method of
promoting college diversity after Fisher decision. The volume suggests that Fisher might on the one
hand be a further challenge to the use of racial criteria in admissions, but on the other presents a
new opportunity to tackle, at long last, the burgeoning economic divisions in our system of higher
education, and in society as a whole. Contributions from: Danielle Allen (Princeton); John Brittain
(University of the District of Columbia) and Benjamin Landy (MSNBC.com); Nancy Cantor and Peter
Englot (Rutgers-Newark); Anthony P. Carnevale, Stephen ]J. Rose, and Jeff Strohl (Georgetown



University); Dalton Conley (New York University); Arthur L. Coleman and Teresa E. Taylor
(EducationCounsel LLC); Matthew N. Gaertner (Pearson); Sara Goldrick-Rab (University of
Wisconsin-Madison); Scott Greytak (Campinha Bacote LLC); Catharine Hill (Vassar); Richard D.
Kahlenberg (The Century Foundation); Richard L. McCormick (Rutgers); Nancy G. McDuff
(University of Georgia); Halley Potter (The Century Foundation); Alexandria Walton Radford (RTI
International) and Jessica Howell (College Board); Richard Sander (UCLA School of Law); and Marta
Tienda (Princeton).

when affirmative action was white pdf: The Hidden Rules of Race Andrea Flynn, Susan R.
Holmberg, Dorian T. Warren, Felicia J. Wong, 2017-09-08 This book explores the racial rules that are
often hidden but perpetuate vast racial inequities in the United States.

when affirmative action was white pdf: Microaggressions in Everyday Life Derald Wing Sue,
Lisa Spanierman, 2020-04-21 The essential, authoritative guide to microaggressions, revised and
updated The revised and updated second edition of Microaggressions in Everyday Life presents an
introduction to the concept of microaggressions, classifies the various types of microaggressions,
and offers solutions for ending microaggressions at the individual, group, and community levels. The
authors—noted experts on the topic—explore the psychological effects of microaggressions on both
perpetrators and targets. Subtle racism, sexism, and heterosexism remain relatively invisible and
potentially harmful to the wellbeing, self-esteem, and standard of living of many marginalized groups
in society. The book examines the manifestations of various forms of microaggressions and explores
their impact. The text covers: researching microaggressions, exploring microaggressions in
education, identifying best practices teaching about microaggressions, understanding
microaggressions in the counseling setting, as well as guidelines for combating microaggressions.
Each chapter concludes with a section called The Way Forward that provides guidelines, strategies,
and interventions designed to help make our society free of microaggressions. This important book:
Offers an updated edition of the seminal work on microaggressions Distinguishes between
microaggressions and macroaggressions Includes new information on social media as a key site
where microaggressions occur Presents updated qualitative and quantitative findings Introduces the
concept of microinterventions Contains new coverage throughout the text with fresh examples and
new research findings from a wide range of studies Written for students, faculty, and practitioners of
psychology, education, social work, and related disciplines, the revised edition of Microaggressions
in Everyday Life illustrates the impact microaggressions have on both targets and perpetrators and
offers suggestions to eradicate microaggressions.

when affirmative action was white pdf: Affirmative Action in American Law Schools United
States Commission on Civil Rights, 2007 A briefing before the United States Commission on Civil
Rights, held in Washington, D.C., June 16, 2006.

when affirmative action was white pdf: The Campus Color Line Eddie R. Cole, 2022-02-15
Although it is commonly known that college students and other activists, as well as politicians,
actively participated in the fight for and against civil rights in the middle decades of the twentieth
century, historical accounts have not adequately focused on the roles that the nation's college
presidents played in the debates concerning racism. Focusing on the period between 1948 and 1968,
The Campus Color Line sheds light on the important place of college presidents in the struggle for
racial parity. College presidents, during a time of violence and unrest, initiated and shaped racial
policies and practices inside and outside of the educational sphere. The Campus Color Line
illuminates how the legacy of academic leaders' actions continues to influence the unfinished
struggle for Black freedom and racial equity in education and beyond.--

when affirmative action was white pdf: Uprooting Racism Paul Kivel, 2011-09-27 In 2008 the
United States elected its first black president, and recent polls show that only twenty-two percent of
white people in the United States believe that racism is a major societal problem. On the surface, it
may seem to be in decline. However, the evidence of discrimination persists throughout our society.
Segregation and inequalities in education, housing, health care, and the job market continue to be
the norm. Post 9/11, increased insecurity and fear have led to an epidemic of the scapegoating and




harassment of people of color. Uprooting Racism offers a framework for understanding institutional
racism. It provides practical suggestions, tools, examples, and advice on how white people can
intervene in interpersonal and organizational situations to work as allies for racial justice.
Completely revised and updated, this expanded third edition directly engages the reader through
questions, exercises, and suggestions for action, and takes a detailed look at current issues such as
affirmative action, immigration, and health care. It also includes a wealth of information about
specific cultural groups such as Muslims, people with mixed-heritage, Native Americans, Jews,
recent immigrants, Asian Americans, and Latinos. Previous editions of Uprooting Racism have sold
more than fifty thousand copies. Accessible, personal, supportive, and practical, this book is ideal for
students, community activists, teachers, youth workers, and anyone interested in issues of diversity,
multiculturalism, and social justice. Paul Kivel is an award-winning author and an accomplished
trainer and speaker. He has been a social justice activist, a nationally and internationally recognized
anti-racism educator, and an innovative leader in violence prevention for over forty years.

when affirmative action was white pdf: How the Irish Became White Noel Ignatiev,
2012-11-12 '...from time to time a study comes along that truly can be called ‘path breaking,’
‘seminal,” ‘essential,” a ‘must read.” How the Irish Became White is such a study.' John Bracey,
W.E.B. Du Bois Department of Afro-American Studies, University of Massachussetts, Amherst The
Irish came to America in the eighteenth century, fleeing a homeland under foreign occupation and a
caste system that regarded them as the lowest form of humanity. In the new country - a land of
opportunity - they found a very different form of social hierarchy, one that was based on the color of
a person’s skin. Noel Ignatiev’s 1995 book - the first published work of one of America’s leading and
most controversial historians - tells the story of how the oppressed became the oppressors; how the
new Irish immigrants achieved acceptance among an initially hostile population only by proving that
they could be more brutal in their oppression of African Americans than the nativists. This is the
story of How the Irish Became White.

when affirmative action was white pdf: Who is White? George A. Yancey, 2003 Yancey
demonstrates how and why the definition of whiteness is changing rapidly in the United States.

when affirmative action was white pdf: Mismatch Richard Sander, Stuart Taylor Jr,
2012-10-09 The debate over affirmative action has raged for over four decades, with little give on
either side. Most agree that it began as noble effort to jump-start racial integration; many believe it
devolved into a patently unfair system of quotas and concealment. Now, with the Supreme Court set
to rule on a case that could sharply curtail the use of racial preferences in American universities, law
professor Richard Sander and legal journalist Stuart Taylor offer a definitive account of what
affirmative action has become, showing that while the objective is laudable, the effects have been
anything but. Sander and Taylor have long admired affirmative action's original goals, but after
many years of studying racial preferences, they have reached a controversial but undeniable
conclusion: that preferences hurt underrepresented minorities far more than they help them. At the
heart of affirmative action's failure is a simple phenomenon called mismatch. Using dramatic new
data and numerous interviews with affected former students and university officials of color, the
authors show how racial preferences often put students in competition with far better-prepared
classmates, dooming many to fall so far behind that they can never catch up. Mismatch largely
explains why, even though black applicants are more likely to enter college than whites with similar
backgrounds, they are far less likely to finish; why there are so few black and Hispanic professionals
with science and engineering degrees and doctorates; why black law graduates fail bar exams at
four times the rate of whites; and why universities accept relatively affluent minorities over working
class and poor people of all races. Sander and Taylor believe it is possible to achieve the goal of
racial equality in higher education, but they argue that alternative policies -- such as full public
disclosure of all preferential admission policies, a focused commitment to improving socioeconomic
diversity on campuses, outreach to minority communities, and a renewed focus on K-12 schooling --
will go farther in achieving that goal than preferences, while also allowing applicants to make
informed decisions. Bold, controversial, and deeply researched, Mismatch calls for a renewed



examination of this most divisive of social programs -- and for reforms that will help realize the
ultimate goal of racial equality.

when affirmative action was white pdf: Social Trends in American Life Peter V. Marsden,
2012-08-26 Changes in American social attitudes and behaviors since the 1970s Social Trends in
American Life assembles a team of leading researchers to provide unparalleled insight into how
American social attitudes and behaviors have changed since the 1970s. Drawing on the General
Social Survey—a social science project that has tracked demographic and attitudinal trends in the
United States since 1972—it offers a window into diverse facets of American life, from intergroup
relations to political views and orientations, social affiliations, and perceived well-being. Among the
book's many important findings are the greater willingness of ordinary Americans to accord rights of
free expression to unpopular groups, to endorse formal racial equality, and to accept nontraditional
roles for women in the workplace, politics, and the family. Some, but not all, signs indicate that
political conservatism has grown, while a few suggest that Republicans and Democrats are more
polarized. Some forms of social connectedness such as neighboring have declined, as has confidence
in government, while participation in organized religion has softened. Despite rising standards of
living, American happiness levels have changed little, though financial and employment insecurity
has risen over three decades. Social Trends in American Life provides an invaluable perspective on
how Americans view their lives and their society, and on how these views have changed over the last
two generations.

when affirmative action was white pdf: Presumed Incompetent Gabriella Gutiérrez y Muhs,
Yolanda Flores Niemann, Carmen G. Gonzdalez, Angela P. Harris, 2012-06-15 Presumed Incompetent
is a pathbreaking account of the intersecting roles of race, gender, and class in the working lives of
women faculty of color. Through personal narratives and qualitative empirical studies, more than 40
authors expose the daunting challenges faced by academic women of color as they navigate the
often hostile terrain of higher education, including hiring, promotion, tenure, and relations with
students, colleagues, and administrators. The narratives are filled with wit, wisdom, and concrete
recommendations, and provide a window into the struggles of professional women in a racially
stratified but increasingly multicultural America.

when affirmative action was white pdf: Race, Rights, and the Asian American Experience
Angelo N. Ancheta, 2006 In Race, Rights, and the Asian American Experience, Angelo N. Ancheta
demonstrates how United States civil rights laws have been framed by a black-white model of race
that typically ignores the experiences of other groups, including Asian Americans. When racial
discourse is limited to antagonisms between black and white, Asian Americans often find themselves
in a racial limbo, marginalized or unrecognized as full participants. A skillful mixture of legal
theories, court cases, historical events, and personal insights, this revised edition brings fresh
insights to U.S. civil rights from an Asian American perspective.

when affirmative action was white pdf: Critical Race Theory Norma M. Riccucci,
2022-03-17 This Element explores Critical Race Theory (CRT) and its potential application to the
field of public administration. It proposes specific areas within the field where a CRT framework
would help to uncover and rectify structural and institutional racism. This is paramount given the
high priority that the field places on social equity, the third pillar of public administration. If there is
a desire to achieve social equity and justice, systematic, structural racism needs to be addressed and
confronted directly. The Black Lives Matter (BLM) movement is one example of the urgency and
significance of applying theories from a variety of disciplines to the study of racism in public
administration.

when affirmative action was white pdf: Recovering History, Constructing Race Martha
Menchaca, 2002-01-15 “An unprecedented tour de force . . . [A] sweeping historical overview and
interpretation of the racial formation and racial history of Mexican Americans.” —Antonia I.
Castaneda, Associate Professor of History, St. Mary’s University Winner, A Choice Outstanding
Academic Book The history of Mexican Americans is a history of the intermingling of races—Indian,
White, and Black. This racial history underlies a legacy of racial discrimination against Mexican




Americans and their Mexican ancestors that stretches from the Spanish conquest to current battles
over ending affirmative action and other assistance programs for ethnic minorities. Asserting the
centrality of race in Mexican American history, Martha Menchaca here offers the first interpretive
racial history of Mexican Americans, focusing on racial foundations and race relations from
preHispanic times to the present. Menchaca uses the concept of racialization to describe the process
through which Spanish, Mexican, and U.S. authorities constructed racial status hierarchies that
marginalized Mexicans of color and restricted their rights of land ownership. She traces this process
from the Spanish colonial period and the introduction of slavery through racial laws affecting
Mexican Americans into the late twentieth-century. This re-viewing of familiar history through the
lens of race recovers Blacks as important historical actors, links Indians and the mission system in
the Southwest to the Mexican American present, and reveals the legal and illegal means by which
Mexican Americans lost their land grants. “Martha Menchaca has begun an intellectual insurrection
by challenging the pristine aboriginal origins of Mexican Americans as historically inaccurate . . .
Menchaca revisits the process of racial formation in the northern part of Greater Mexico from the
Spanish conquest to the present.” —Hispanic American Historical Review

when affirmative action was white pdf: The New White Nationalism in America Carol M.
Swain, 2002-06-10 The author hopes to educate the public regarding white nationalists.

when affirmative action was white pdf: The Black Friend: On Being a Better White
Person Frederick Joseph, 2020-12-01 The instant New York Times bestseller! Writing from the
perspective of a friend, Frederick Joseph offers candid reflections on his own experiences with
racism and conversations with prominent artists and activists about theirs—creating an essential
read for white people who are committed anti-racists and those newly come to the cause of racial
justice. “We don'’t see color.” “I didn’t know Black people liked Star Wars!” “What hood are you
from?” For Frederick Joseph, life as a transfer student in a largely white high school was full of
wince-worthy moments that he often simply let go. As he grew older, however, he saw these as
missed opportunities not only to stand up for himself, but to spread awareness to those white people
who didn’t see the negative impact they were having. Speaking directly to the reader, The Black
Friend calls up race-related anecdotes from the author’s past, weaving in his thoughts on why they
were hurtful and how he might handle things differently now. Each chapter features the voice of at
least one artist or activist, including Angie Thomas, author of The Hate U Give; April Reign, creator
of #0scarsSoWhite; Jemele Hill, sports journalist and podcast host; and eleven others. Touching on
everything from cultural appropriation to power dynamics, “reverse racism” to white privilege,
microaggressions to the tragic results of overt racism, this book serves as conversation starter, tool
kit, and invaluable window into the life of a former “token Black kid” who now presents himself as
the friend many readers need. Backmatter includes an encyclopedia of racism, providing details on
relevant historical events, terminology, and more.

when affirmative action was white pdf: Asian American Studies Now Jean Yu-Wen Shen Wu,
Thomas Chen, 2010-03-08 Asian American Studies Now truly represents the enormous changes
occurring in Asian American communities and the world, changes that require a reconsideration of
how the interdisciplinary field of Asian American studies is defined and taught. This comprehensive
anthology, arranged in four parts and featuring a stellar group of contributors, summarizes and
defines the current shape of this rapidly changing field, addressing topics such as transnationalism,
U.S. imperialism, multiracial identity, racism, immigration, citizenship, social justice, and pedagogy.
Jean Yu-wen Shen Wu and Thomas C. Chen have selected essays for the significance of their
contribution to the field and their clarity, brevity, and accessibility to readers with little to no prior
knowledge of Asian American studies. Featuring both reprints of seminal articles and
groundbreaking texts, as well as bold new scholarship, Asian American Studies Now addresses the
new circumstances, new communities, and new concerns that are reconstituting Asian America.

when affirmative action was white pdf: The Diversity Bargain Natasha K. Warikoo,
2016-11-15 We've heard plenty from politicians and experts on affirmative action and higher
education, about how universities should intervene—if at all—to ensure a diverse but deserving



student population. But what about those for whom these issues matter the most? In this book,
Natasha K. Warikoo deeply explores how students themselves think about merit and race at a
uniquely pivotal moment: after they have just won the most competitive game of their lives and
gained admittance to one of the world’s top universities. What Warikoo uncovers—talking with both
white students and students of color at Harvard, Brown, and Oxford—is absolutely illuminating; and
some of it is positively shocking. As she shows, many elite white students understand the value of
diversity abstractly, but they ignore the real problems that racial inequality causes and that diversity
programs are meant to solve. They stand in fear of being labeled a racist, but they are quick to call
foul should a diversity program appear at all to hamper their own chances for advancement. The
most troubling result of this ambivalence is what she calls the “diversity bargain,” in which white
students reluctantly agree with affirmative action as long as it benefits them by providing a diverse
learning environment—racial diversity, in this way, is a commodity, a selling point on a brochure.
And as Warikoo shows, universities play a big part in creating these situations. The way they talk
about race on campus and the kinds of diversity programs they offer have a huge impact on student
attitudes, shaping them either toward ambivalence or, in better cases, toward more productive and
considerate understandings of racial difference. Ultimately, this book demonstrates just how
slippery the notions of race, merit, and privilege can be. In doing so, it asks important questions not
just about college admissions but what the elite students who have succeeded at it—who will be the
world’s future leaders—will do with the social inequalities of the wider world.

when affirmative action was white pdf: A History of Affirmative Action, 1619-2000 Philip
F. Rubio, 2001 Publisher Fact Sheet Puts current debate in historical context.

when affirmative action was white pdf: The Impacts of Racism and Bias on Black People
Pursuing Careers in Science, Engineering, and Medicine National Academies of Sciences,
Engineering, and Medicine, Health and Medicine Division, Policy and Global Affairs, Roundtable on
Black Men and Black Women in Science, Engineering, and Medicine, 2020-12-18 Despite the
changing demographics of the nation and a growing appreciation for diversity and inclusion as
drivers of excellence in science, engineering, and medicine, Black Americans are severely
underrepresented in these fields. Racism and bias are significant reasons for this disparity, with
detrimental implications on individuals, health care organizations, and the nation as a whole. The
Roundtable on Black Men and Black Women in Science, Engineering, and Medicine was launched at
the National Academies of Sciences, Engineering, and Medicine in 2019 to identify key levers,
drivers, and disruptors in government, industry, health care, and higher education where actions
can have the most impact on increasing the participation of Black men and Black women in science,
medicine, and engineering. On April 16, 2020, the Roundtable convened a workshop to explore the
context for their work; to surface key issues and questions that the Roundtable should address in its
initial phase; and to reach key stakeholders and constituents. This proceedings provides a record of
the workshop.
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