senior executive service biographies

senior executive service biographies provide detailed insights into the
careers, qualifications, and accomplishments of top-level federal government
leaders in the United States. These biographies serve as essential resources
for understanding the expertise and leadership qualities that senior
executives bring to their agencies. They highlight the professional journeys
of individuals within the Senior Executive Service (SES), a position
classification established to ensure the federal government has a highly
skilled leadership cadre. This article explores the significance of senior
executive service biographies, the typical content and structure of these
biographies, and their role in promoting transparency and accountability in
government operations. Additionally, it addresses how these biographies
support recruitment, public trust, and interagency collaboration. The
following sections delve into the key aspects of senior executive service
biographies and their broader impact on federal leadership.

Understanding Senior Executive Service Biographies

Key Components of Senior Executive Service Biographies

Importance of Transparency Through SES Biographies

Role of SES Biographies in Recruitment and Development

Accessing and Utilizing Senior Executive Service Biographies

Understanding Senior Executive Service
Biographies

Senior executive service biographies are formal profiles that document the
professional background, achievements, and qualifications of individuals
appointed to the Senior Executive Service. The SES is a distinct personnel
system within the federal government, created to attract and retain highly
competent leaders capable of managing complex programs and initiatives. These
biographies provide a comprehensive overview of each executive’s career path,
highlighting their educational background, prior roles, and key
accomplishments within and outside government service.

These biographies are essential tools for conveying the expertise and
leadership capabilities of SES members to agency employees, stakeholders, and
the public. They also reflect the strategic priorities and mission focus of
various federal agencies by showcasing the unique contributions of their top
executives.



The Purpose of SES Biographies

Senior executive service biographies serve multiple purposes including:

Providing transparency about the qualifications of federal leaders

Facilitating interagency collaboration by sharing leadership profiles

Supporting succession planning and talent management within agencies

Enhancing public trust by demonstrating the professionalism of SES
members

Historical Context of SES Biographies

The SES was established by the Civil Service Reform Act of 1978 to create a
corps of executives who could effectively manage government operations. Since
then, the practice of maintaining detailed biographies has evolved to meet
increased demands for transparency and accountability. Today, these
biographies are routinely published on agency websites and official
government directories.

Key Components of Senior Executive Service
Biographies

Senior executive service biographies typically contain several standardized
elements that provide a clear picture of an executive’s qualifications and
leadership style. These components are designed to offer comprehensive and
accessible information for diverse audiences.

Professional Experience

This section outlines the executive’s work history, including previous
federal, private sector, or academic roles. It details the scope of
responsibilities, leadership positions held, and significant projects or
initiatives managed. The focus is on demonstrating the individual’s capacity
to lead complex organizations and deliver results.

Educational Background

Education is a critical part of SES biographies, highlighting degrees,
certifications, and specialized training relevant to the executive’s role.
This information underscores the technical expertise and leadership



preparation that support effective decision-making.

Accomplishments and Awards

Recognitions such as awards, honors, and notable achievements are included to
emphasize the executive’s impact and contributions to their agency or the
broader public sector.

Leadership Philosophy and Goals

Some SES biographies include statements about the executive’s leadership
approach, values, and vision for their agency or program area. This element
helps illustrate how they guide teams and manage organizational change.

Sample Structure of an SES Biography

1. Full Name and Current Position

2. Summary of Current Role and Responsibilities
3. Professional Career History

4. Educational Credentials

5. Significant Accomplishments

6. Leadership Philosophy or Personal Statement (optional)

Importance of Transparency Through SES
Biographies

Transparency is a cornerstone of good governance, and senior executive
service biographies play a vital role in fostering it. By publicly sharing
detailed professional information about SES members, government agencies
enhance accountability and build public confidence in federal leadership.

These biographies allow stakeholders, including policymakers, employees, and
the general public, to understand who is responsible for key decisions and
how their expertise aligns with agency missions. This openness supports a
culture of trust and helps mitigate concerns about leadership appointments.



Enhancing Accountability

With accessible SES biographies, it is easier to hold executives accountable
for agency performance and ethical standards. The biographies lay a
foundation for evaluating whether leaders possess the necessary skills and
experience to fulfill their duties effectively.

Supporting Ethical Standards

Disclosures within biographies contribute to ethical governance by revealing
potential conflicts of interest, educational credentials, and career history.
This transparency helps ensure that SES members meet the high standards
expected of federal executives.

Role of SES Biographies in Recruitment and
Development

Senior executive service biographies are valuable tools in the recruitment
and professional development of federal leaders. They help identify exemplary
career paths and skill sets that agencies seek when filling SES positions.

Guiding Talent Acquisition

Agencies use SES biographies to benchmark qualifications and experiences
necessary for leadership roles. These profiles assist human resources
professionals in crafting job announcements and evaluating candidates for SES
appointments.

Facilitating Leadership Development

By reviewing biographies of successful SES members, aspiring executives can
gain insights into effective career strategies. Agencies may also use these
biographies to tailor mentoring and training programs aimed at preparing
future leaders.

Promoting Diversity and Inclusion

Analysis of senior executive service biographies can reveal trends in
diversity within the federal leadership ranks, helping agencies implement
targeted initiatives to broaden representation across SES positions.



Accessing and Utilizing Senior Executive
Service Biographies

Senior executive service biographies are generally accessible through
official government websites and agency directories. These sources provide
up-to-date information on current SES members and sometimes include archives
of past executives.

Where to Find SES Biographies

e Federal agency official websites under leadership or management sections

e Government-wide directories maintained by the Office of Personnel
Management (OPM)

e Public records and government transparency portals

Practical Uses for SES Biographies

SES biographies serve a variety of practical purposes beyond transparency,
such as supporting research, facilitating networking, and aiding media
reporting. They are also useful resources for academic studies on federal
leadership and organizational management.

Ensuring Accuracy and Currency

Agencies are responsible for maintaining the accuracy of senior executive
service biographies to reflect current roles and accomplishments. Regular
updates ensure that the information remains relevant and trustworthy for
users.

Frequently Asked Questions

What is a Senior Executive Service (SES) biography?

A Senior Executive Service (SES) biography is a detailed summary of the
professional background, achievements, and qualifications of a senior
executive within the U.S. federal government, highlighting their leadership
experience and career accomplishments.



Why are SES biographies important?

SES biographies are important because they provide transparency about the
qualifications and expertise of senior government leaders, helping
stakeholders understand their professional background and suitability for
executive roles.

Where can I find official Senior Executive Service
biographies?
Official SES biographies are typically available on U.S. federal agency

websites, the Office of Personnel Management (OPM) site, or through
government directories that profile senior executives.

What information is typically included in an SES
biography?

An SES biography usually includes the executive's current position, career
history, education, key accomplishments, leadership roles, awards, and
sometimes personal interests or affiliations.

How often are SES biographies updated?

SES biographies are generally updated whenever there is a significant career
change, such as a new appointment, promotion, or major accomplishment, to
ensure the information remains current and accurate.

Can the public access all Senior Executive Service
biographies?

Yes, most SES biographies are publicly accessible as part of government
transparency initiatives, although some personal details may be omitted for
privacy reasons.

How do SES biographies differ from standard resumes?

SES biographies focus more on leadership roles, executive accomplishments,
and impact within the federal government, whereas standard resumes may
emphasize detailed job duties and skills for a broader range of positions.

Are SES biographies used in the SES selection
process?

Yes, SES biographies are often used as part of the selection and evaluation
process to assess candidates' leadership experience, qualifications, and
suitability for senior executive roles.



What role do SES biographies play in government
accountability?

SES biographies contribute to government accountability by providing the
public and oversight bodies with information about the qualifications and
backgrounds of senior executives responsible for key decisions and policies.

How can I write an effective Senior Executive
Service biography?

To write an effective SES biography, focus on highlighting leadership
experience, major accomplishments, relevant education, and career
progression, using clear and concise language tailored to reflect your impact
within the federal government.

Additional Resources

1. Leaders of the Federal Government: Senior Executive Service Biographies
This comprehensive volume profiles a selection of senior executives who have
shaped federal policies and administration. It offers insights into their
career paths, leadership styles, and significant contributions to public
service. Readers gain an understanding of the challenges and responsibilities
faced by members of the Senior Executive Service (SES).

2. Executive Excellence: Stories from Senior Federal Leaders

This book compiles personal narratives and professional experiences of senior
executives across various federal agencies. It highlights the skills and
strategies that enabled these leaders to drive change and innovation within
government. The book serves as both inspiration and a practical guide for
aspiring public sector leaders.

3. Senior Executive Service: Profiles in Leadership

Focusing on biographical sketches of notable SES members, this book examines
their career achievements and leadership philosophies. It discusses how these
executives navigated complex bureaucratic environments while maintaining a
commitment to public service. The profiles offer valuable lessons on
adaptability, ethics, and strategic thinking.

4. Inside the Senior Executive Service: Leadership Journeys

This collection provides an inside look at the professional journeys of
senior executives in the federal government. Through detailed biographies,
readers learn about the pivotal moments and decisions that defined these
leaders’ careers. The book emphasizes the importance of mentorship,
resilience, and vision in executive roles.

5. Transforming Government: Biographies of Senior Executives
Highlighting leaders who have played key roles in government transformation
initiatives, this book explores how SES members drive organizational change.



It presents case studies and personal stories that illustrate effective
leadership in times of reform and uncertainty. The book is a valuable
resource for understanding the impact of senior executives on public
administration.

6. Pathways to the Senior Executive Service

This title offers biographies of senior executives along with detailed
accounts of their career progression and development. It underscores the
diverse routes to reaching the SES and the competencies required for success.
Readers interested in federal leadership careers will find inspiration and
practical advice.

7. Profiles in Public Leadership: Senior Executive Service Edition

This book features in-depth profiles of senior executives who have made
significant contributions to public policy and administration. It explores
their leadership approaches and the challenges they overcame in complex
governmental settings. The book aims to provide a deeper understanding of
effective public sector leadership.

8. Federal Leaders in Focus: Senior Executive Service Biographies

Offering a focused examination of senior federal leaders, this book details
their backgrounds, accomplishments, and leadership styles. It provides a
window into the roles and responsibilities of SES members across different
agencies. The narratives highlight the dedication and expertise required to
excel in top government positions.

9. Leadership in Government: The Senior Executive Service Experience

This book delves into the experiences of SES members, showcasing their
contributions to governance and policy implementation. Through a series of
biographies, it reveals how these executives balance strategic priorities
with operational demands. The book serves as a testament to the critical role
of leadership in effective government administration.
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Profile

This ebook delves into the art and science of creating impactful senior executive service biographies,
exploring their critical role in personal branding, recruitment, and organizational reputation. We'll
examine best practices, current trends, and SEO strategies to maximize visibility and impact.

Ebook Title: Senior Executive Service Biographies: A Strategic Guide to Leadership Branding

Contents:

Introduction: Defining the SES Bio and its Importance

Chapter 1: Understanding Your Target Audience and Objectives: Defining Purpose and Messaging
Chapter 2: Crafting a Compelling Narrative: Showcasing Achievements and Leadership Style
Chapter 3: Highlighting Quantifiable Achievements and Impact: Using Data to Tell Your Story
Chapter 4: Optimizing Your Bio for Search Engines (SEO): Keyword Research and On-Page
Optimization

Chapter 5: Incorporating Keywords Naturally and Strategically: Avoiding Keyword Stuffing
Chapter 6: Different Formats and Platforms for SES Biographies: Website, LinkedIn, Press Releases
Chapter 7: Review and Refinement: Seeking Feedback and Iterative Improvement

Chapter 8: Leveraging Your Bio for Networking and Career Advancement: Using Your Bio as a Tool
Conclusion: Maintaining and Updating Your Bio for Long-Term Impact

Detailed Outline Explanation:

Introduction: This section sets the stage, defining what a senior executive service (SES) biography is
and its crucial role in leadership branding, recruitment, and organizational success. It emphasizes
the importance of a well-crafted bio in today's competitive professional landscape.

Chapter 1: Understanding Your Target Audience and Objectives: This chapter guides the reader in
identifying their target audience (e.g., recruiters, investors, potential collaborators) and aligning
their biography's message to resonate with their specific needs and interests. Defining clear
objectives—whether it's securing a new role, enhancing reputation, or attracting investment—is
paramount.

Chapter 2: Crafting a Compelling Narrative: This chapter focuses on the storytelling aspect. It
explains how to structure the biography to create an engaging narrative that highlights key
achievements, leadership style, and personality. It stresses the importance of showcasing the
"human" side of the executive, building trust and connection.

Chapter 3: Highlighting Quantifiable Achievements and Impact: This chapter emphasizes the
importance of demonstrating impact using concrete numbers and data. It provides practical advice
on quantifying achievements and translating accomplishments into compelling narratives that
showcase tangible results. This section will cover techniques like using the STAR method (Situation,
Task, Action, Result) effectively.

Chapter 4: Optimizing Your Bio for Search Engines (SEO): This chapter delves into SEO best



practices for executive biographies. It covers keyword research using tools like SEMrush, Ahrefs, or
Google Keyword Planner to identify relevant terms used by recruiters and others searching for
executives with similar expertise. It introduces on-page optimization techniques such as strategic
heading (H1, H2, H3) use, meta descriptions, and image optimization.

Chapter 5: Incorporating Keywords Naturally and Strategically: This chapter emphasizes the crucial
difference between effective keyword integration and keyword stuffing. It provides practical
guidance on weaving keywords naturally into the text to improve search engine ranking without
compromising readability or sounding unnatural. It will cover strategies like LSI (Latent Semantic
Indexing) keyword usage.

Chapter 6: Different Formats and Platforms for SES Biographies: This chapter examines the various
platforms where executive biographies are used - personal websites, LinkedIn profiles, company
websites, press releases, and speaker bios. It provides tailored guidance on adapting the biography
for each platform to maximize its effectiveness.

Chapter 7: Review and Refinement: This chapter stresses the importance of iterative improvement.
It advises seeking feedback from trusted sources, such as mentors, colleagues, and career coaches.
It underscores the value of revising and refining the biography based on feedback received.

Chapter 8: Leveraging Your Bio for Networking and Career Advancement: This chapter explores how
a well-crafted biography can be a powerful tool for networking and career advancement. It covers
leveraging the bio to build connections, showcase expertise, and attract opportunities. It includes
strategies for using the bio in different networking settings, such as conferences and industry
events.

Conclusion: This section summarizes key takeaways and emphasizes the importance of ongoing
maintenance and updates to keep the biography current and relevant. It underscores the long-term
benefits of investing in a professional and effective executive biography.

Senior Executive Service Biographies: Frequently Asked
Questions (FAQS)

1. What is the ideal length for an SES biography? The ideal length depends on the context. For
online profiles, aim for 150-300 words. Longer bios (500-750 words) are suitable for website "About
Us" sections or speaker bios.

2. How do I quantify my achievements if I've worked in a non-profit or government sector? Focus on
the impact of your work—how many people you served, budget managed, programs improved, etc.
Use metrics wherever possible.

3. Should I include personal details in my SES biography? Keep personal details minimal and
professional. Focus on achievements and relevant experience.

4. How often should I update my SES biography? Update your bio annually, or more frequently if you
have significant career advancements or changes in your professional goals.



5. What are some common mistakes to avoid when writing an SES biography? Avoid jargon, overly
boastful language, and grammatical errors. Ensure your bio is easy to read and understand.

6. What is the role of storytelling in an effective SES biography? Storytelling humanizes the
executive, making them relatable and memorable. It helps to illustrate achievements and leadership
qualities in a more engaging way.

7. How can I ensure my SES biography is optimized for SEO? Conduct keyword research, use
relevant keywords naturally throughout the text, optimize headings and meta descriptions, and use
high-quality images with alt text.

8. Can I use the same SES biography across different platforms? While the core information can
remain consistent, you should tailor your bio to each platform's specific requirements and audience.

9. How can I measure the effectiveness of my SES biography? Track website analytics (if applicable),

monitor social media engagement, and assess the number of inquiries or opportunities generated as
a result of your bio.

Related Articles:

1. Executive Resume Writing: Crafting a Powerful Document: This article will guide you through the
process of creating a compelling resume that complements your biography.

2. LinkedIn Optimization for Executives: This article will cover best practices for optimizing your
LinkedIn profile to attract recruiters and expand your network.

3. Personal Branding for Senior Executives: This article discusses building a strong personal brand
to enhance your professional image and career prospects.

4. The Importance of Networking for Career Advancement: This article will discuss the various
networking strategies that are beneficial to executives.

5. Mastering the Art of the Elevator Pitch: This article teaches the skills necessary to create an
effective and concise summary of your expertise and career.

6. Using Data to Showcase Your Leadership Impact: This guide explores different ways to translate
achievements into quantifiable results.

7. SEO Best Practices for Professionals: This article outlines essential SEO principles relevant to
professional profiles and websites.

8. Building a Strong Online Presence for Executives: This article will provide a guide on creating a
professional online presence across various platforms.

9. The Power of Storytelling in Leadership: This piece delves into the art of effective communication
and creating a narrative to showcase leadership strengths.



senior executive service biographies: Army Executive Biographies , 1985

senior executive service biographies: The New SES Application Kathryn K. Troutman, Diane
Hudson Burns, 2011 The Senior Executive Services (SES) Corps for the U.S. Government is hiring.
There are currently over 7000 SES employed by the federal government. 80% of these members will
retire within the next five years making way for new applicants. The federal SES application is an
average of 10 to 20 pages in length and includes a resume, Executive Core Qualification (ECQ)
narratives, Mandatory Technical Qualification narratives and a cover letter. The Executive Core
Qualifications are: Leading Change, Leading People, Results Driven, Business Acumen, and Building
Coalitions. This is the first ever book on how to write the SES Application for private industry
executives, Federal government executives, and military officers. It covers both the traditional
format application and the new 2011 version with the shorter five-page SES federal resume.

senior executive service biographies: Building a 21st Century SES Ronald Sanders, Elaine
Brenner, Frederick Richardson, 2017-03-17 The over 7,000 public servants comprising the career
Senior Executive Service (SES) are critical to the functioning of the federal government. Established
as a government-wide executive corps by the Civil Service Reform Act of 1978, the SES is at a
critical juncture in its history. They are called on to lead the unbelievably complex organizations and
programs that deliver public goods and services. They manage a federal budget that exceeds $3.5
trillion annually, and millions of people in and out of uniform--and in and out of government--depend
on them for direction and leadership. This book published by the National Academy of Public
Administration, Building a 21st Century SES: Ensuring Leadership Excellence in Our Federal
Government, brings together the practical perspectives of leaders with substantial experience with
the SES. The commentators address such issues as the proper institutional role of SES, the most
critical leadership qualities for the 21st Century, the development of the next generation of career
leaders, and opportunities to revitalize the SES for future decades.

senior executive service biographies: United States Government Policy and Supporting
Positions Us Congress, 2021-01-19 The Plum Book is published by the Senate Committee on
Homeland Security and Governmental Affairs and House Committee on Oversight and Reform
alternately after each Presidential election. The Plum Book is used to identify Presidential appointed
and other positions within the Federal Government. The publication lists over 9,000 Federal civil
service leadership and support positions in the legislative and executive branches of the Federal
Government that may be subject to noncompetitive appointment. The duties of many such positions
may involve advocacy of Administration policies and programs and the incumbents usually have a
close and confidential working relationship with the agency head or other key officials. The Plum
Book was first published in 1952 during the Eisenhower administration. When President Eisenhower
took office, the Republican Party requested a list of government positions that President Eisenhower
could fill. The next edition of the Plum Book appeared in 1960 and has since been published every
four years, just after the Presidential election.

senior executive service biographies: Sourcebook of United States Executive Agencies
Jennifer L Selin, David E. Lewis,

senior executive service biographies: United States Department of the Army, 1997

senior executive service biographies: Subject Guide to U.S. Government Reference
Sources Gayle J. Hardy (Davis), 1996-09-15 Revised and updated, this compendium helps readers
identify and understand the scope of key government reference sources-traditional books (including
publications catalogs and telephone directories); information clearinghouses; and materials in new
formats, such as CD-ROMs, datafiles, and Internet sites. The authors focus on free information and
depository materials-both readily available through toll-free phone numbers, mail or e-mail requests
to agencies, or federal depository library collections. Materials are fully described in annotations
that differentiate between similar materials, identify typical citation formats, and note common
abbreviations

senior executive service biographies: The Senior Executive Service United States. Office of
Personnel Management, 1988



senior executive service biographies: Leadership for America United States. National
Commission on the Public Service, 1989

senior executive service biographies: Public Papers of the Presidents of the United States,
William J. Clinton United States. President (1993-2001 : Clinton), 1994

senior executive service biographies: Securing Advanced Manufacturing in the United States
National Academies of Sciences, Engineering, and Medicine, Policy and Global Affairs, Board on
Science, Technology, and Economic Policy, Innovation Policy Forum, 2017-11-11 The Manufacturing
USA initiative seeks to reinforce U.S.-based advanced manufacturing through partnerships among
industry, academia, and government. Started in 2012 and established with bipartisan support by the
Revitalize American Manufacturing and Innovation Act of 2014, the initiative envisages a nationwide
network of research centers for manufacturing innovation. As of May 2017, 14 manufacturing
innovation institutes had been established to facilitate the movement of early-stage research into
proven capabilities ready for adoption by U.S. manufacturers. To better understand the role and
experiences of the Manufacturing USA institutes to date, a committee of the Innovation Policy
Forum of the National Academies of Sciences, Engineering, and Medicine convened a workshop on
May 23, 2017 drawing together institute directors and manufacturing policy experts along with
leaders from industry, academia, and government. Participants addressed the role of the
manufacturing institutes in increasing advanced manufacturing in the United States, examined
selected foreign programs designed to support advanced manufacturing, and reviewed recent
assessments of existing institutes. This publication summarizes the presentations and discussions
from the workshop.

senior executive service biographies: Public Papers of the Presidents of the United
States: William J. Clinton, 1993 Clinton, William ]., 1994-01-01 Public Papers of the Presidents of
the United States

senior executive service biographies: Public Papers of the Presidents of the United States
United States. President, 1993 Containing the public messages, speeches, and statements of the
President, 1956-1992.

senior executive service biographies: Journey Norty Schwartz, Ron Levinson, Suzie
Schwartz, 2018-03-13 An uncensored account of General Schwartz's term as the wartime US Air
Force Chief of Staff under presidents Bush and Obama. The General’s dysfunctional home life drove
him to apply to the Air Force Academy over forty years ago, where he was provided with a new
family and sense of worth he had never earned from his own father. This purpose has driven the
General throughout his remarkable career, taking him to Alaska, the Pentagon, and Germany; to
Florida during Hurricane Opal, and has also allowed him to work alongside Presidents Bush and
Obama and Secretaries of Defense Don Rumsfeld, Bob Gates and Leon Panetta. Journey is a book
about leadership. It is packed with the General’s lessons from life in the military: breaking the mold,
flying uncharted airspace, battles?from Iraq to the Pentagon, Afghanistan to Congress. It’s about
pushing limits in an era of diminishing budgets and fewer resources to fuel the furnace of
innovation. He chronicles the phenomenal story of the evolution of the US special operations, such
as what was achieved when taking down Bin Laden. The General discusses the controversial new
technologies that have been allowing America to build new capabilities in remote aircraft and cyber
warfare. Many believe General Schwartz’s greatest legacy will be the dramatic acceleration of the
“drone” program. He is a staunch advocate for it and this book will explain why.

senior executive service biographies: My American Journey Colin L. Powell, Joseph E.
Persico, 2010-12-29 #1 NEW YORK TIMES BESTSELLER ¢ “A great American success story . .. an
endearing and well-written book.”—The New York Times Book Review Colin Powell is the
embodiment of the American dream. He was born in Harlem to immigrant parents from Jamaica. He
knew the rough life of the streets. He overcame a barely average start at school. Then he joined the
Army. The rest is history—Vietnam, the Pentagon, Panama, Desert Storm—but a history that until
now has been known only on the surface. Here, for the first time, Colin Powell himself tells us how it
happened, in a memoir distinguished by a heartfelt love of country and family, warm good humor,




and a soldier’s directness. My American Journey is the powerful story of a life well lived and well
told. It is also a view from the mountaintop of the political landscape of America. At a time when
Americans feel disenchanted with their leaders, General Powell’s passionate views on family,
personal responsibility, and, in his own words, “the greatness of America and the opportunities it
offers” inspire hope and present a blueprint for the future. An utterly absorbing account, it is history
with a vision.

senior executive service biographies: Employment and Health Benefits Institute of Medicine,
Committee on Employment-Based Health Benefits, 1993-02-01 The United States is unique among
economically advanced nations in its reliance on employers to provide health benefits voluntarily for
workers and their families. Although it is well known that this system fails to reach millions of these
individuals as well as others who have no connection to the work place, the system has other
weaknesses. It also has many advantages. Because most proposals for health care reform assume
some continued role for employers, this book makes an important contribution by describing the
strength and limitations of the current system of employment-based health benefits. It provides the
data and analysis needed to understand the historical, social, and economic dynamics that have
shaped present-day arrangements and outlines what might be done to overcome some of the access,
value, and equity problems associated with current employer, insurer, and government policies and
practices. Health insurance terminology is often perplexing, and this volume defines essential
concepts clearly and carefully. Using an array of primary sources, it provides a store of information
on who is covered for what services at what costs, on how programs vary by employer size and
industry, and on what governments doa€and do not doa€to oversee employment-based health
programs. A case study adapted from real organizations' experiences illustrates some of the
practical challenges in designing, managing, and revising benefit programs. The sometimes
unintended and unwanted consequences of employer practices for workers and health care
providers are explored. Understanding the concepts of risk, biased risk selection, and risk
segmentation is fundamental to sound health care reform. This volume thoroughly examines these
key concepts and how they complicate efforts to achieve efficiency and equity in health coverage
and health care. With health care reform at the forefront of public attention, this volume will be
important to policymakers and regulators, employee benefit managers and other executives, trade
associations, and decisionmakers in the health insurance industry, as well as analysts, researchers,
and students of health policy.

senior executive service biographies: Current Biography , 1948

senior executive service biographies: America's Health Care Safety Net Institute of
Medicine, Committee on the Changing Market, Managed Care, and the Future Viability of Safety Net
Providers, 2000-09-04 America's Health Care Safety Net explains how competition and cost issues in
today's health care marketplace are posing major challenges to continued access to care for
America's poor and uninsured. At a time when policymakers and providers are urgently seeking
guidance, the committee recommends concrete strategies for maintaining the viability of the safety
neta€with innovative approaches to building public attention, developing better tools for tracking
the problem, and designing effective interventions. This book examines the health care safety net
from the perspectives of key providers and the populations they serve, including: Components of the
safety neta€public hospitals, community clinics, local health departments, and federal and state
programs. Mounting pressures on the systema€rising numbers of uninsured patients, decline in
Medicaid eligibility due to welfare reform, increasing health care access barriers for minority and
immigrant populations, and more. Specific consequences for providers and their patients from the
competitive, managed care environmenta€detailing the evolution and impact of Medicaid managed
care. Key issues highlighted in four populationsa€children with special needs, people with serious
mental illness, people with HIV/AIDS, and the homeless.

senior executive service biographies: Company Man John Rizzo, 2014-01-07 At the
intersection of politics, law and national security--from protect us at all costs to what the hell have
you guys been up to, anyway?--A lawyer's life in the CIA. Under seven presidents and 11 different



CIA directors, Rizzo rose to become the CIA's most powerful career attorney. Given the agency's
dangerous and secret mission, spotting and deterring possible abuses of law, offering guidance and
protecting personnel from legal jeopardy was, and remains, no easy task. The author accumulated
more than 30 years of war stories, and he tells most of them.

senior executive service biographies: Publicity Professor,

senior executive service biographies: Department of Transportation and related
agencies appropriations for 1982 United States. Congress. House. Committee on Appropriations.
Subcommittee on Department of Transportation and Related Agencies Appropriations, 1981

senior executive service biographies: Andrew Johnson Annette Gordon-Reed, 2011-01-18 A
Pulitzer Prize-winning historian recounts the tale of the unwanted president who ran afoul of
Congress over Reconstruction and was nearly removed from office Andrew Johnson never expected
to be president. But just six weeks after becoming Abraham Lincoln's vice president, the events at
Ford's Theatre thrust him into the nation's highest office. Johnson faced a nearly impossible task—to
succeed America's greatest chief executive, to bind the nation's wounds after the Civil War, and to
work with a Congress controlled by the so-called Radical Republicans. Annette Gordon-Reed, one of
America's leading historians of slavery, shows how ill-suited Johnson was for this daunting task. His
vision of reconciliation abandoned the millions of former slaves (for whom he felt undisguised
contempt) and antagonized congressional leaders, who tried to limit his powers and eventually
impeached him. The climax of Johnson's presidency was his trial in the Senate and his acquittal by a
single vote, which Gordon-Reed recounts with drama and palpable tension. Despite his victory,
Johnson's term in office was a crucial missed opportunity; he failed the country at a pivotal moment,
leaving America with problems that we are still trying to solve.

senior executive service biographies: Weekly Compilation of Presidential Documents,
1993

senior executive service biographies: The Politics of Collaborative Public Management
Robert Agranoff, Aleksey Kolpakov, 2023-06-30 Although one often thinks of collaborative
management and related group problem-solving as different interests coming together in peaceful
harmony, nothing could be further from reality. Collaboration in real-world action requires steering
and negotiation in virtually every situation, with a considerable process that precedes agreement.
This progression is, in effect, a mini political and managerial process we have come to know as
collaborative politics and its management. This volume explores the process and operations of
collaboration and collaborative politics, from routine transactions—or small p politics—to the
significant issue forces, or big P politics. Collaboration is defined here as the process of facilitating
and operating in multiorganizational arrangements for addressing problems and producing solutions
through the contributions of several organizations and individuals. Throughout the book, readers are
gradually exposed to analysis of key findings in collaborative politics from the long research
tradition in policy and political science. This book adapts a series of stories to highlight some of the
dynamics of collaborative politics from a range of jurisdictions. It further analyzes the efficacy of
storytelling as a learning tool and contributor to practice in different contexts. With collaborative
politics often associated with negotiations among administrative actors, authors Drs. Robert
Agranoff and Aleksey Kolpakov demonstrate how interorganizational/interagency collaboration
operates and is managed, as well as how it has been modified or adjusted in its fundamental core
concepts of bureaucratic organization and hierarchy. The Politics of Collaborative Public
Management is designed as a core text for undergraduate and graduate classes on collaborative
management and governance.

senior executive service biographies: The Role of Experimentation Campaigns in the Air
Force Innovation Life Cycle National Academies of Sciences, Engineering, and Medicine, Division on
Engineering and Physical Sciences, Air Force Studies Board, Committee on the Role of
Experimentation Campaigns in the Air Force Innovation Life Cycle, 2016-10-31 The Workshop on the
Role of Experimentation Campaigns in the Innovation Cycle was held in January 2016 to define and
assess the current use of experimentation campaigns within the Air Force, evaluate barriers to their



use, and make recommendations to increase their use. Participants at the workshop presented a
broad range of issues, experiences, and insights related to experimentation, experimentation
campaigns, and innovation. This publication summarizes the presentations and discussions from the
workshop.

senior executive service biographies: Privacy Act Issuances ... Compilation , 1984

senior executive service biographies: Privacy Act Issuances United States. Office of the
Federal Register, 1985

senior executive service biographies: Privacy Act Issuances ... Compilation United States.
Office of the Federal Register, 1986 Contains systems of records maintained on individuals by
Federal agencies which were published in the Federal Register and rules of each agency concerning
the procedures the agency will use in helping individuals who request information about their
records.

senior executive service biographies: Privacy act issuances, 1984 compilation United
States. Office of the Federal register,

senior executive service biographies: It Worked for Me (Enhanced Edition) Colin Powell,
2012-05-22 In this enhanced e-book edition of It Worked for Me, you will find twelve exclusive videos
featuring first-hand leadership advice and amusing anecdotes from the life of General Colin Powell.
Readers also get access to photographs found only in this edition. It Worked for Me is filled with
vivid experiences and lessons learned that have shaped the legendary public service career of the
four-star general and former Secretary of State Colin Powell. At its heart are Powell's Thirteen
Rules—notes he gathered over the years and that formed the basis of his leadership presentations
given throughout the world. Powell's short but sweet rules—among them, Get mad, then get over it
and Share credit—are illustrated by revealing personal stories that introduce and expand upon his
principles for effective leadership: conviction, hard work, and, above all, respect for others. In work
and in life, Powell writes, it's about how we touch and are touched by the people we meet. It's all
about the people. A natural storyteller, Powell offers warm and engaging parables with wise advice
on succeeding in the workplace and beyond. Trust your people, he counsels as he delegates
presidential briefing responsibilities to two junior State Department desk officers. Do your
best—someone is watching, he advises those just starting out, recalling his own teenage summer job
mopping floors in a soda-bottling factory. Powell combines the insights he has gained serving in the
top ranks of the military and in four presidential administrations with the lessons he's learned from
his immigrant-family upbringing in the Bronx, his training in the ROTC, and his growth as an Army
officer. The result is a powerful portrait of a leader who is reflective, self-effacing, and grateful for
the contributions of everyone he works with. Colin Powell's It Worked for Me is bound to inspire,
move, and surprise readers. Thoughtful and revealing, it is a brilliant and original blueprint for
leadership. Please note that due to the large file size of these special features this enhanced e-book
may take longer to download then a standard e-book.

senior executive service biographies: Senior Executive Service Handbook , 1985

senior executive service biographies: Summary of a Forum on Spectrum Management Policy
Reform National Research Council, Computer Science and Telecommunications Board, Committee
on Wireless Technology Prospects and Policy Options, 2004-06-17 In 2003, the Department of
Commerce's Spectrum Policy Initiative was established with the objective of promoting a more
efficient and beneficial use of the spectrum. As part of that Initiative, a series of public forums about
spectrum management policy was held. The Computer Science and Telecommunications Board was
asked to organize one of these forums, a public forum to gather the views of a variety of government
and private sector stakeholders about the impact of spectrum policy on their activities. This report
presents a summary of those views. Among those included are those representing national defense,
homeland security, aviation, science, public safety, amateur radio, cellular voice and data, and
terrestrial broadcast uses of the spectrum. Although prepared by the NRC, the report does not
present NRC findings or recommendations. A broader study of spectrum policy, including findings
and recommendations, will be issued in early 2005.



senior executive service biographies: Public Papers of the Presidents of the United States,
William ]J. Clinton, 1993, Book 2, August 1 to December 31 1993, 1995-03 Contains public messages
and statements of the President of the United States released by the White House from January 1 to
June 30, 2002.

senior executive service biographies: Advice from the Top Valencia Campbell, 2009-05-19
Minority women who have made it to the top offer tips and advice to others who wonder what it
takes to succeed in careers in both the for-profit and nonprofit worlds. To gain the invaluable
insights in Advice from the Top: What Minority Women Say about Their Career Success, Valencia
Campbell reviewed research on career success, then interviewed 14 extraordinary minority women,
each of whom shared stories about the path(s) to the top of her field. But this book goes beyond the
usual superficial profiles of women achievers. Rather, it shares their views on what constitutes
success, the factors they consider important to their success, and the obstacles they encountered
and overcame. The book also provides concrete action steps designed to help readers vault the
hurdles encountered by the women profiled, and to do so with aplomb. And it offers insider advice
on how to overcome bias to reach goals. Perhaps most important, Advice from the Top will inspire
minority women who want to advance their careers, leaving a lasting legacy for all those who care
about improving the status of women in our society.

senior executive service biographies: Guide to SES Qualifications , 1994

senior executive service biographies: The Armed Forces Officer Richard Moody Swain,
Albert C. Pierce, 2017 In 1950, when he commissioned the first edition of The Armed Forces Officer,
Secretary of Defense George C. Marshall told its author, S.L.A. Marshall, that American military
officers, of whatever service, should share common ground ethically and morally. In this new edition,
the authors methodically explore that common ground, reflecting on the basics of the Profession of
Arms, and the officer's special place and distinctive obligations within that profession and especially
to the Constitution.

senior executive service biographies: Department of Transportation and related
agencies appropriations for 1981 United States. Congress. House. Committee on Appropriations.
Subcommittee on Department of Transportation and Related Agencies Appropriations, 1980

senior executive service biographies: Department of transportation and related agencies
appropriat United States. Congress. House. Committee on Appropriations. Subcommittee on
Department of Transportation and Related Agencies Appropriations, 1980

senior executive service biographies: Military Construction Appropriations for 2001
United States. Congress. House. Committee on Appropriations. Subcommittee on Military
Construction Appropriations, 2000

senior executive service biographies: Military Construction Appropriations for 2002 United
States. Congress. House. Committee on Appropriations. Subcommittee on Military Construction
Appropriations, 2001
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